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2 messages

NIKHILA NARAYANAN <nikhilanarayanan92@gmail.com>
To: Prakash Babu Kodali <prakashkodali@cukerala.ac.in>

Sir

As per discussed attaching the id card as well as giving my employment status.

NAME - Dr.NIKHILA NARAYANAN

DESIGNATION - EPIDEMIOLOGIST

NAME OF THE EMPLOYER - NATIONAL HEALTH MISSION
WORKING STATION - TRIVANDRUM

PAY PACKAGE - 46000/MONTH

Thanks and Regards
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Prakash Babu Kodali <prakashkodali@cukerala.ac.in>
To: NIKHILA NARAYANAN <nikhilanarayanan92@gmail.com>

Thank You Nikhila.
[Quoted text hidden]

Prakash Babu Kodali MPhil (Public Health), MPH
Assistant Professor

Department of Public health and Community Medicine
School of Medicine and Public health

Central University of Kerala, Kerala.

Phone: +91 8330963085

Email: prakashkodali@cukerala.ac.in

Prakash Babu Kodali <prakashkodali@cukerala.ac.in>

Sun, Sep 19, 2021 at 1:32 PM

Sun, Sep 19, 2021 at 1:35 PM

https://mail.google.com/mail/u/1?ik=3994fd 138 1&view=pt&search=all&permthid=thread-f%3A17113164824550872228&simpl=msg-f%3A171131648245... 1/1



PROCEEDING OF THE DIRECTOR, CHILD DEVELOPMENT CENTRE,
THIRUVANANTHAPURAM

ABSTRACT

Temporary appointment - Project Associate at Child Development Centre-Reg:

Ref:

06.12.2018
ORDER

1. Notification No: 333/85/CDC/2018 dtd.23.11.2018
2. Interview held on 3mof December 2018

It is informed that Ansy.S.S(Rank No:2),C/O Farsad.M.S,Madathil

‘Jccdy, Kairali Nagar-33,Valia Veli.P.O,Thiruvananthapuram-695021, is hereby offered
appomniment as Project Associate at  Child Development Centre subject to the
following terms and conditions.

1.

Director

This appointment is purely adhoc and temporary for a period of one year with
clffect from the date of appointment. You will be paid a consolidated
remuncration of Rs.30,000/- per month. TDS will be deducted as per rules.

You will be governed by the rules regarding working hours, holidays etc. of CDC
Employees Service & Conduct Rules.

You shall not absent yourself from duty without prior permission.

You will not be entitled for any claim by virtue of your temporary appointment
as Project Associate.

Notwithstanding the period of appointment, the Director, CDC will be at liberty
to terminate the service at any time before expiry of your term of appointment
without assigning any reason and without any prior notice.

You may join duty on 15/12/2018. This offer of appointment shall stands
lapsed, if you fail to report for duty as above.
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Expanding Horizons. Enriching Lives.

August 20, 2021

Name - Dr. (Mr.) Aswath Karunakaran
State — Himanchal Pradesh

Dear Dr. (Mr.) Aswath Karunakaran,

We, IPE Global Ltd. (herein under called “Company”) have the pleasure in offering you the position of
Medical Consultant with WHO - Outsourcing of Field Manpower to Support the National TB
Elimination Programme - (NTEP-TSN) project with the company on the following terms & conditions:

1. Your appointment will commence with effect from August 17, 2021 and shall be valid upto
December 31, 2021 This appointment is for the specific period mentioned and that no right is vested
in you for regularization of your services in company at any point of time. However, if considered
necessary, extension of the contractual term would be considered purely on the basis of company
requirement and your performance at the appropriate time and on mutual consent.

2. Your employee code is NTEP126.

3. Your all-inclusive monthly salary shall be Rs. 1,30,043/- (Rs. One Lakh Thirty Thousand Forty-
Three Only). The breakup of the same is attached as an Annexure plus you would be entitled to
travel expense reimbursement, Group Health & Personal Accident Insurance as per the project
administrative and financial (A&F) guidelines.

4. Statutory Deductions - If any, will be made from your salary as per the prevailing law of the country.
All income tax arising from your employment will be deducted at source by the Company and will
be borne by you. You shall be personally responsible for filing returns etc. The Company will provide
you the tax deduction certificate, if applicable, at the end of each financial year.

5. During the period of your employment, you shall abide by the Administrative and Finance Guidelines
of the project and any amendments thereto, as may be made from time to time. You shall also abide
by the service rules and regulations of the Company that are not part of the Administrative and
Finance Guidelines of the project. These guidelines, service rules and regulations shall be deemed
to be an integral part of this employment letter.

6. Yourduties and responsibilities will include all the work related to the post mentioned above or any
other duty assigned by the Company from time to time. You shall carry your duties faithfully and
diligently and follow instructions and orders given to you by or on behalf of the Company or by any
official having the authority to issue such instructions and orders in relation to your duties and
employment. At the discretion of the Company, you may be transferred at any time within or
between any section/ department/ unit/ branch office or other division(s) of the Company.

7. You will presently be stationed at Shimla. However, the Company shall have the right at its sole
discretion to transfer your services to any of its affiliate/ associate companies at any other locations
or to any other place for purposes of any work connected with or in relation to the business of the

Company.
8. Your appointment is based upon the assurance that your previous employer(s) have undisputedly
and amicably released you from their employment. The Company reserves its right to have the
appropriate documentation regarding release from your previous employer.
\?L’n}_
IPE GLOBAL LIMITED j
Corporate & Regd. Office: IPE Global House, B - 84, Defence Colony, New Delhi - 110024, India
Tel. +91.11.4075 5900 Fax +91. | 1.2433 9534 E-mail ipe@ipeglobal.com Website www.ipeglobal.com
CIN: U74140DL1998PLC097579
Branch Offices: Bhopal | Bhubaneshwar | Jaipur | Lucknow | Patna

International Offices: Bangladesh | Ethiopia | Kenya | Myanmar | Nepal | Philippines | United Kingdom
(An ISO 9001:2015 company)



9. This employment letter can be terminated by both parties (i.e. you or the Company) by giving one
(1) month prior notice in writing or wages in lieu thereof, without assigning any reason. In case of
separation, you shall not communicate with or carry out any business/profession or join any
organization which is in competition with IPE Global for a period of at least six (6) months.

10. You will be entitled to leaves as per the Administrative & Finance guidelines of the project.

11. The management from time to time may institute suitable mechanisms to review processes in order
to monitor performance and timely delivery of assigned responsibilities.

12. You will devote your time exclusively to the business and affairs of the Company and will not
become directly engaged or interested in any other business or occupation. You shall not divuige
any information concerning the Company or its activities, figures or any other information that may
become known to you in course of your duties, to any unauthorized person or entity. Such
information and documents must be returned to the Company in case of a separation.

13. Your appointment by the Company is based on the information supplied by you about your profile,
your academic qualification, your past work experience, including compensation etc. In case any of
the above information supplied by you is found incorrect or faise at any time, the Company reserves
its right to terminate your services without providing any notice to you.

14. The Company reserves the right to amend, modify or delete any of the above terms as and when it
deems necessary.

15. The terms of this letter will be governed by and construed in accordance with the laws of India.
16. This agreement is contingent on the successful completion of background check, including

satisfactory feedback from your employment references. This agreement may be rescinded in the
event background check is not concluded satisfactorily.

Yours Sincerely,

For IPE Global Limited

7

Kavita Fadnis
Vice President - Human Resources

.__]{‘f:\ f" _]-J. {Jr 2

I have carefully read and understood the above terms and conditions and accept the same. | agree to
be bound by the rules and regulations of the organization as amended from time to time.

Dr. (Mr.) Aswath Karunakaran
Date: 30.08.2021
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‘ Expanding Horizons. Enriching Lives

Annexure

| Salary Structure — Dr. Aswath Karunakaran
Level - NOA-S1

| Particulars - Monthiy (Rs.) Annual (Rs.) O
Basic N 65022 780264
HRA 26009 312108

'T—ransport Allowance 1600 - 19200 -
Medical Reimbursement 1250 | 15000

' Education Allowance 200 2400
Leave Travel Allowance 6502 78024
Special Allowance 16583 - 198996
**Helper Reimbursement gooo 96000
**Telephone Reimbursement | 4000 48000
Provident Fund (Employer contribution) o 0| 0
Insurance 877 10524
Total Salary 130043 1560516

Other Benefits as per the company policy:

e  Group Mediclaim Insurance

e Group Personal Accident Insurance

e Provident Fund (PF) if opted, employer contribution towards PF shall be adjusted from Special
Allowance

= ** These Allowances & Reimbursements are not part of Salary slip we will pay separately (Bills
/ Self declaration is required to consider)

U b"’“"/o'””"'

Kavita- Fadnis
Vice President - Human Resources

Dr. (Mr.) Aswath Karunakaran
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GMCM:-Esty.- Temparary ;:]ﬁ;'.n-w-i:n-1.;zrﬂ-- ot Ouilor
on Contract Basis Pormitied tn [0 eltaty - Orders aaued
Read: - 1) Letter from Prineip ‘

hagliie ORDER No. E1-3527/2019/aMem (1) DATED: 14.10.2019

The e af . . :
The Prirg ipal |1'|1.-{-}'.[|g_‘_.‘.glr_1r of ICMR project has informe:
ut Ll s e P - a
1% papey abovy that, (ha “"”““1111?. candidates were joined as

: AN ol :
in the ICMR Project of this College and he has requested to ratify their

from their date of join duty as detailed below,

| No ,I__ Py _]"'-fm_v i._!li t andidate

| Dr. Anugha p.

[ T:'{rndﬂquurcs Preuoso, Flat A 009, |
| 1 | Golden Enclave 2 Crogs. Banjara
' | Layout, Horamawvy; Bengaliuru —
1560043, Sttt

| Dr. Ragasree Govind
50 Sudarsnalayam, Thirumala ‘ Junior Research

e signation

Junior Research
Fellow

__.I________

| | Bhagom P.O, Thuravoor. Fellow

'__EE'?T_UE.IE.EEEPEZ*E'ESE“E == ENSaaisn =l

' | Seoria.C. :

.JI-"S | Cherlanveetil (HJ, Thimiri P | Junior Research
] Cheruvathur Via, Kasargod - . Fellow

| 671313

] e ———
| Febin P }?'c}by : s | Junior Research
4 | Padavettiyil House, Kattilapoovam Fellow

L | P.O, Thrissur - 630028.

—

Lirae

| Date of joiring duts

At of Junior Research Fellow in 1c

tl it his jetq

al Im'{-.tah,-;_;:.lm_ ICME Project, dated: 0410 2016

i-‘r",!I farch Fe

-'-i"li'_?-'"i!'l-‘.'r!"':. ]

Cad go

26.08.2019

In the above circu mstances, the action taken by the Princ pal Investigator of
ICMR project for permitting the above candidates to join duty in this institution w.e i

the date noted against their name is hereby ratified.

To,

The incumbents,

Copy to :-

1) The Principal Investigator, ICMR Project,
2) Al Section

3) CA to Principal

4) Stock file/Spare Copy

Sd/-

PRINCIPAL

Forwarded / By Order

=re

J lrr;ior Eup erintendent
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Doctors For You Admin Office
135,Vardhaman Grand Plaza
1* Floot, Sector-3, Rohini,

“ADOCTORS
FOR YOU Contact: Office: +918882164250

THERE TO CARE

Website: www.doctorsforvou.oro

Reference No: DFY/CSI/ATPY/A010 Date: 10 September 2018

To,

Dr Sreena TV

Pattena

Puthariyadukkam
Nileshwar , Kasargod
Kerala -671314

Sub: Offer Letter - Block Manager in Child Survival Intervention Project Kerala.

Dear Dr. Sreena,

Greetings From Doctors For You,

We have pleasure in appointing you as, Block Manager in Attappady as a part of UNICEF-Child Survival

Intervention Project, Kerala, effective from, September 1* 2018, based on following terms and conditions:

e You are being appointed for 3 months.

e Notice period during this association would be of 3 days.

e You will receive honorarium of INR 20,000 p.m

e Your core roles and responsibilities include:

Opverall lead responsibility for successful execution of the entire program in the block lies with the Block
Manager

O

She will be responsible for leading the Block level team of the project, managing almost 15- 20 staff
working directly.

She will be responsible for planning and executing all project activities/intetventions at block level.
She will be responsible for liaisoning with Govt. line departments, and other external agency (DFY)
for project purposes

She will be responsible for nurturing block level organizations like Block development office /
Taluk office and respective Anganwadi Centres

She will be the overall in-charge of finance and administrative functions of their block unit and
submit to District Program Officer (DFY)

She will also have to undertake extensive field visit to ensute quality project/program interventions and sort
out the CMs field level practical disabilities and needed helps.

She will be providing comprehensive support to & monitor by maintaining daily attendance of their
block Community Mobilizers/Fos.

She needs to take care of his team, encourage and motivate them and make sure the team moves in

the right direction.



Doctors For You Admin Office
135,Vardhaman Grand Plaza
1* Floot, Sector-3, Rohini,

“ADOCTORS
FOR YOU Contact: Office: +918882164250

THERE TO CARE Website: www.doctorsforvou.oro

o Responsible for creating initial awareness/Training meetings amongst Community Mobilizers/FOs
about the new initiative and triggering process.
o The Block Manager should repott to the Lead/Dist Program Officer, for all official purposes and
make sure that there is a healthy communication, both horizontally and vertically.
o She has to travel extensively within the project area.
o She has to respond with completed assignments within deadline.
o To undertake any other task,(within the ambit of successful completion of CSI project) as per the
instruction of line supervisor
e It is expected that you will discharge your assigned responsibilities with high standard of performance,
quality, integrity and discipline.
e You will not participate any anti-social, anti-government or anti-organization activities. In case of violation,
it would lead to immediate termination.
e If any information furnished or declaration given by you in regard to your employment during interview
or later is found to be false or any material information willfully suppressed, your appointment would be

liable for termination without any prior notice or compensation.

You are requested to sign this letter, signifying your acceptance of the same for our records.

For Doctors For You

Susan Varghese
Programme Manager, HR and Admin

I have read the terms and conditions of this letter of appointment and confirm my acceptance of the same.

Signature
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Doctors For You Admin Office
135, Vardhaman Grand Plaza
1st Floot, Sector-3, Rohini,

“ADOCTORS AR

Fo R Yo U Contact: Office: +918882164250

THERE TO CARE

Website: www.doctorsforyou.org

Reference No: DFY/SKLA/WYND/A03 Date: 15 March 2019

To.

bl

Dr Sreena TV

Pattena

Puthariyadukkam
Nileshwar , Kasargod
Kerala - 671314

Sub: Offer Letter - Project Technical Assistant, Kerala.

Dear Dr. Sreena,

Greetings from Doctors For You,

We have pleasure in appointing you as, Project Technical Assistant in Wayanad, Kerala as a part of

SELCO-Model Aganwadi Project, effective from, March 0lst 2018, based on following terms and

conditions:

You are being appointed for 12 months.

Notice period during this association would be of 30 days.

You will receive honorarium of INR 23,000 pm along with INR 300 pm as communication
allowance.

Your core roles and responsibilities include:

O

o

o O O O

To Provide support to Project Director towards ensuring successful execution of the entire
project.

Responsible for assist Project Manager in ensuring proper implementation of the project,

Do necessary documentation of success stories, report writing, keep project manager updated
about progress of project.

Provide training to quality training and documentation of technical side of the project,

Assist the PD by drafting, IEC material designing and Training manuals

Responsible for assisting planning and executing all project activities/interventions in Kerala.
Responsible for liaising with Govt. line departments, and other external agency (DFY) for
project purposes.

Responsible for nurturing fellow stakeholder like District development office, Other NGO,
respective ICDS offices etc.

Undertake extensive field visit to ensure quality project/program interventions and sort out the field
level practical disabilities of Field Workers.

Providing comprehensive support to project manager to- monitor the work- by maintaining
daily attendance of field workers

To take care of the team, encourage and motivate them and make sure the team moves in the
right direction.

Responsible for creating initial awareness/Training meetings amongst Aganwadi teachers and
staffs about the new initiative and triggering process.

To respond with completed assignments within deadline.

To undertake any other task, (within the ambit of successful completion of the project) as per
the instruction of line supervisor.



Doctors For You Admin Office
135, Vardhaman Grand Plaza
15t Floor, Sector-3, Rohini,

“ADOCTORS LS o
FOR YOU Contact: Office: +918882164250

THERE TO CARE Website: www.doctorsforyou.org

It is expected that you will discharge your assigned responsibilities with high standard of performance,

quality, integrity and discipline.

You will not participate any anti-social, anti-government or anti-organization activities. In case of
violation, it would lead to immediate termination.

If any information furnished or declaration given by you in regard to your employment during interview
ot later is found to be false or any material information willfully suppressed, your appointment would be

liable for termination without any prior notice or compensation.

You are requested to sign this letter, signifying your acceptance of the same for our records.

For Doctors For You.

)

Jacob Oommen Arikupuram
Project Director, Doctors For You

I have read the terms and conditions of this letter of appointment and confirm my acceptance of the same.

Signature



. e JUBILEE MISSION MEDICAL COLLEGE & RESEARCH INSTITUTE

Service with Love

Bishop Alappat Road, Jubilee Mission P.O, Thrissur, Kerala - 680005, India, www jubileemissionmedicalcollege.org
Date : 2nd December, 2019
Ref JMHRMCH/PRY2019120014

PRIVATE & CONFIDENTIAL
Dr.INDU K GOPI
Puthen Tharayil
Praikkara Mavelikkara
Kerala India - 690101
AADHAAR NO: 397913730695

Dear Dr.INDU,

Sub: Fixed Term Employment Contract
With reference to your application and the recent interview that you had with us, we are
pleased to have your association with us on a Three years fixed term contract basis with the
following terms. You will be positioned as SCIENTIST B1, with JCMR at Jubilee Mission
Medical College & Research Institute.
Your annual compensation will be:

Basic Pay INR 23100/month
Additional Allowance INR 3000/month
_Travelling Allowance INR 2000/month
Gross Pay INR 28100/month

(Rupees Twenty Eight Thousand One Hundred Only)
Your fixed term contract Employment with this Institute will be govemed by the General
Terms & Conditions given in the attached annexure.
We encourage you to make the most of your time with us by means of experience as well as
exposure that would facilitate your professional as well as organizational growth.

Welcome to our family of Jubileeans

We wish you a successful and fruitful association with us and trust that your tenure with
JMMCA&RI would be a meaningful one.

Your immediate reporting as well as controlling officer will be Dr. Varghese P R, until
specified by the Management. You are requested to acknowledge acceptance of this fixed
term contract agreement along with General Terms & Conditions given in the attached
annexure, by signing and returning one copy each of the same. You are requested to direct
all your queries to the Human Resources Department at telephone no: +91 7034992233 /
+91 487 2432 595/200.

Yours smcerely,

| have read and understood in full the General Terms & Conditions of this fixed term
contract as given in the attached annexure and therefore fully accept and agree with the
same, as well as with those in this letter.

| undertake tojoinon . 9. 2./} 2 [ 20t
(This letter will become invalid if the joining date is not respected).

02:12-208 § & -
Date Signamre of the candidate



@ AMR'TA Institute of

=""VIsHWA VIDYAPEETHAM | Medical Sciences

Healthcare, Education & Research

Ref :ACNSMM/DEANRESEARCH/2020
Date:16.12.2020

Dr Neethu Mohan V.M

Valsalalayam, Pattathinkara,
Thonnakkal P.O,Thiruvanathapuram
Kerala-695317

Dear Dr Neethu Mohan V.M

On behalf of the management I am pleased to offer you the position of “Data Manager &
Coordinator ” in the project “Assessment of risk of transmission of COVID-19 by a confirmed
index case among contacts living in same households-A study in India”. Your monthly stipendary
allowance will be Rs.40,000/-(Rupees Forty Thousand only). This appointment is valid from 21.12.2020
till 20.05.2021. On your joining you will have to sign a detailed employment agreement.

Joining date is December 21* 2020

With Best Wishes

In AMMA’s Service,

oo

Dr.Shantikumar.V.Nair

Dean Research-Amrita Vishwa Vidyapeetham

= i.' AIMS Ponekkara P.O. Kochi, Kerala 682 041. Phone: +91- 484- 285 1234. Fax: +91-484-285 2020 E-mail: md@aims.amrita.edu
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a Enterprises Private Limited, Clinical
\mrita Enterprises Private Limited, we invite
er/ Research Assistant on the following terms

-

s

ct asis for an initial period of 1 year from the date
- contract may be extended further on terms and

ill be Rs. 26,500/ - per month.
all be February 01, 2021
be terminated forthwith, without any notice or
-Or unacceptable conduct.
juired to give at least two month no
sibility is helping with clinical trial a
by AEPL and conducted at Amrita Instit

nfidential information belonging to company or its customers, which you may
2 across during your service, must be kept in strict confidence even after the
cessation of your contract employment with the company.

ou are not permitted to work at any other paid or unpaid position outside the
company.

compensation for

tice of resignation to the company.

ctivities of one or more clinical trials
ute of Medical Sciences.

You are not permitted to accept any incentives from suppliers, other
‘other associates of the company.

shall strictly abide by the rules, regulations and procedures in force
) may be amended, or added upon from time to

outside parties or

in the company,
time as per the requirements of

[




SN/ex/cert/2020-2021 19/02/2021

EXPERIENCE CERTIFICATE

This is to certify that Mrs. Athira.R has worked as Asst. Professor in the Dept.
of English from 07/12/2018 to 10/03/2020.We found her responsible,
enthusiastic and hard working for any organization. We wish her success in

her future end favors.

urs faithfully

' arge
of Management i
puram- 6714

Place: Periya

Pr
treg Narayana COlIege.
Periya,PO.Harl
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MAHATMA COLLEGE OF EDUCATION
NILESHWAR
[Recognired by N.C.T.E 6 Affiliated to Kannur University)
»r0

17.09.2021

Thim is to cortify thst Mra. NAVITHA A V  had worked as  Assistant
Professor in Eeglish in tvis lnetiiution e 00 06 20108 w 1808 200, We louod her
resperatie, enthusaste sod hardworking perssuling dorrg) her workeng iomar. She oin

prove (o be on asset for any institution. We wish her soccess in ber future
erlearnae

Her Conehuet snd charsscier are gpasd

o
o T }_.w

rincipal
Cerdegh of Educhon
Milastvarar 871914







DR. REDDY’S

INSTITUTE OF LIFE SCIENCES

October 19, 2020

SERVICE CERTIFICATE
Name of the Employee Parameswar Behera
Employee Code No 6143

Date of Joining

March 25, 2019

Date of Relieving

Qctober 15, 2020

Designation on Joining

Junior Research Fellow

Designation on Relieving Junior Research Fellow

Department Center for Innovation in Molecular and
Pharmaceutical Sciences
Fellowship Rs. 3,90,000/-p.a

For Dr. Reddy’s Institute of Life Sciences

Authorized Signatory

Ny

shore Parsa
Principal Research Scientist
Head - Center for Innovation in
Molecular and Pharmaceutical
Sciences

DR. REDDY’S INSTITUTE OF LIFE SCIENCES
(Formerly known as INSTITUTE OF LIFE SCIENCES)
University of Hyderabad Campus, Gachibowli, Hyderabad 500 0446, Telangana, INDIA
Tel : +91 40 66571500/ Fax : +91 40 66571581 www.drils.org
CIN Number : U73100TG2003NPLO42023
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431/432, 4th Floor, Lodha Supremus 2, Road No. 22 Wagle Estate, Thane Mumbai 400604 Email:crm @ saarathihealthcare.com

Ref: SHPL: HR: OFFER:
Date: 04 February 2021
TO,

Ms. Rudra Rajan
Mumbai

SUBJECT: OFFER LETTER
Dear Ms. Rudra,

With reference to the interview you had with us, we are pleased to inform you that you have been
selected in our organization for the post of “Project Co-ordinator” as per the terms and conditions
discussed and mutually agreed.

You are requested to submit below mentioned documents within one week to our office:

Recent Photographs-2 nos. (Identity card size)

Evidence of date of birth

Relieving letter and latest pay slip from existing employer1

Qualification certificate

Photocopy of proof of residence (Ration card/ Electricity bill)

Identity proof (Driving License, voter card, bank passbook with photo)

Copy of PAN card.

Cancel Cheque

Your appointment is subject to medical fitness certificate by Medical practitioner.

W oo~ AW N

You will join with us on or before 08™ March 2021 if you fail to join your duties before stipulated date or
post lockdown; this offer will stand withdrawn automatically without any further communication.

Thanking You,
Yours faithfully,

For SAARATHI HEALTHCARE PVT LTD

) i.-’?_'".r'

Vaidehi Deosthali
AssistantManager -HR
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An ISO 9001:2015 Certified Company

Rel.No: IB/HRD/AL/19-20/0013 Dated: 3-Feb-2020

APPOINTMENT LETTER

Dear Ms Suprita Behera,

With reference to your application and subsequent interview with us, we are pleased to appoint

vou as Associate-Prewel Testing for Incepbio Private Limited.
Date of Joining: You have joined us on 3*! February 2020.

Salary: Your Annual Total Employment Cost to the company would be Rs 2,04,882.00 (Two
Lakh Four Thousand Eight Hundred and Eighty Two Only)

CTC is as per Annexure |

Please sign and return the undersigned duplicate copy of this letter, Confidentiality Agreement,
Assignment and Non-Compete Agreement signifying your acceptance. Annexure |l attached

below.

We wish you success in your career and would be pleased to welcome you to become a member

of our team.

For Incepbio Private Limited,

For INCEPBIO PRIVATE LMITED

Director

Name: ‘AVY\L\I\{EL M- G.’Lr:\h

Designation: Dircctor

IncepBio.Private Limited
#24, 22" Main, Marenahalli, ).P. Nagar 2" Phase, Bengaluru - 560 078.
Tel : +91 80 2658 9777 | E-mail : support@incepbio.com | Web : www.incepbio.com

Scanned with CamScanner
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TeamLease

™

Putting India to Work

Date: 07 Sep 2021

Ms Binumol T
ANUNIVAS KULAYETTIKKARA P O ARAYANKAVU ERNAKULAM

KERALA 682317

Employee No: 2179262
Dear Ms Binumol T

Appointment Letter

We are pleased to appoint you in our organization as LCMS Operator subject to the following terms and conditions:

1. Your contract will commence from 07 Sep 2021 and expire on 06 Sep 2022 during which you will render services to our Client at their

premises subject to the terms and conditions of the engagement letter executed by you on 07 Sep 2021 and in accordance to the
instructions received by you from us or any other authorized person and will be bound by our rules and regulations.

2. You hereby agree to be liable for the following terms and conditions:

i. Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of the work
assignment.
ii. During the term of the work assignment, render services exclusively to the Client and such performance shall not be inconsistent
with any obligation you may have to other third parties.
iii. Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.
V. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the work assignment
without prior permission of TeamLease.
vi. Extend all cooperation to the Client's employees, consultants, representatives, etc, and do all such things as may be necessary
and comply with all terms of the Appointment letter so as to effectively undertake the work.
vii. Report and be present at the designated location during the working hours mentioned herein and abide by the rules and
regulations as required by the Client.
viii. Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that you have been
made aware of.
ix. During the course of your contract, you can be transferred to a location within the territory of India as and when required by
TeamLease for executing the services provided herein.

. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be that of a Contract of

Service for a fixed period. By executing this letter of engagement neither do we offer you employment with TeamLease nor do you
become an employee of TeamLease. Upon expiry or termination of the Work Assignment, your employment with TeamLease shall
stand terminated forthwith.

- Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of one week or a

lesser period of time, either party may terminate this Work Assignment Letter by issuing 30 days notice in writing or payment thereof.

. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior to such termination

and TeamLease shall promptly settle all your dues after making the applicable deductions.

. You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages, liability, attorneys fees

and expenses on account of your failure to satisfy any of your obligations under this work assignment letter or for misconduct or for
violation of any law or creation of any legal liability by you.

+ Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The arbitration shall be

conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at Bangalore, Karataka, India. This
Engagement Letter shall be govemed by the laws of India.

. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to make all salary

payments required to be made to you by TeamLease including all reimbursements either by way of Cheque or by directly crediting the
amounts to your bank account.

9. The salary payout will be made latest by 9t of the following month.

* *This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawh.**
Doc ID: TL/CESC9726626

TeamLease Services Limited., CIN No. U74140MH2000PTC1 924003
BMTC Commercial Complex, 8th Floor, 80 Feet Road, Koramangala, Bangalore - 560095,
Ph - {91.80) 33002345. Fax - (91.80) 33243001 www teamlease com
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Teamlease
Putting India to Work

10. You will be entitled to an employer's contribution of Provident fund to the extent of 12% of your basic salary and applicable ESI
contribution. You will also be covered under Medical and Accident Insurance and will be entitled to all other statutory benefits
whichever is applicable during the contract period. It is hereby clarified that if you fail to submit the ESIC, PF, Gratuity nomination
forms together with any other document as required under the applicable labour legislations, TeamLease shall not incur any liability
with regards to any Claims under the said applicable labour legislations,

11. In addition to the terms contained herein, your relationship with TeamLease may be subject to such other additional terms and
conditions as may be communicated to you from time to time in writing by TeamLease and you hereby agree to have read and clearly
understood the terms of employment provided in the Service Rules, which is attached herein.

We at TeamLease would like to create an environment and culture committed to co-operation, quality and responsiveness that permeates
every activity. As a new entrant we would like you to add value to this process. Please return the copy of the Offer Letter enclosed after
affixing your signature at the appropriate place on the Office Copy in token of your having read, agreed, fully understood and accepted the
terms and conditions of appointment. Please send the signed acknowledgement to our Bangalore Address mentioned below. In case we
do not receive your acknowledgement copy within a period of 15 days from the date of joining, your assignment at TeamLease with the
acceptance of your first salary from TeamLease will be conclusive proof of your acceptance in accordance of terms and conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such consideration by
any third party for providing employment to prospective candidates. In the event you have paid any such amount to any employee, Officer,
representative of TeamLease kindly bring the same to the immediate notice of your superiors or report the same to Teamlease through
email or through the toll free number which is provide to you.

ENDORSEMENT
| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.
For TEAMLEASE SERVICES LIMITED Accepted and Agreed
<
4 0%/09/202).
Signature and date:
(Authorized Signatory) Name: BINUMOL T

**This is a system generated document. Any unauthorized use, disclosure, dissemination, ot copying of this document is strictly prohibited and may be unlawful.**
Doc ID: TL/CE5C9726626

TeamLease Services Limited., CIN No. U741 40MH2000PTC 124003
BMTC Commercial Complex, Bth Floor, 8O Feet Road, Koramangala, Bangalore - 560095,
Ph - (91-80) 33002345, Fax - (91.80) 33243001 www teamlease com



UNIVERS AL GROUP OF INSTITUTIONS

NEAR PAYYANUR COLLEGE, P.O- EDAT, KANNUR DISTRICT, KERALA- 670327.

PHONE — 04972806466, 04972806477 E.Mail :universaledat@gmail.com.
(Recognition: i. Universak Technical Institute- Recognized as KGCE sub Centre (code-186) by the
Department of Technical Education, Govt. of Kerala. ii) Universal Pvt. ITI- offiliated to DGE&T, Govt. of
India. iii) Life Organizational Member of IETE, iv. Student Chapter of ICE)
AN ISO 9001 2008 CERTIFIED TECHNICAL INSTITUTE

Ref. No.TRG.VI.1/2018-UTI Dated, 08+ September 2018

TO WHOM IT MAY CONCERN

This is to Certify that, JIJ.LK.CHANDRAN, D/O K.Chandran,
Kothenkara, Kuttamath road, P.O Cheruvathur, Kasaragod
District, Kerala State, PIN- 671313 has been worked as a lecturer
for Computer Science & Engineering at this Institution from

O3/05/201—§ to till date 09/09/2018.

In this working period , I found her a sincere, honest ,

Hardworking , dedicated employee with a professional attitude

- - -

and very good job knowledge.

Her Conduct and character have been VERY GOOD.

I/\\;‘ﬂ\k‘b

@. BALAKRISHNAR
PRINCIFAL
SMIVERSAL TECHNICAL INSTITUTS
KGCE SUB CENIHE - 188
EBAT, PAYYANUS




Ministry of Earth Sciences

India Meteorological Department

@rdw suneaflmeansg gGenm
Reglonal Meteorological Centre, Chennai-6.

Sl. No. 125
Name : ATHUL NATH

Designation : Scientific Assistant
Employee ID : 9319189
Office Phone : 044-28246035 m

Valid upto 31-1%‘2024 i-ﬁ W
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PRELIMINARY OFFER LETTER

1 message

co_recruitment <co_recruitment@licindia.com> Fri, 13 Dec 2019 at 13:27
To: rizwanae252281@gmail.com <rizwanae252281@gmail.com>

Ref: Per/MPR/AAQ/2019/L1353/2001002315/3/ f&tes 1 11/12/2019
Ms.RIZWANA E

ERALATHEL

VADAMUKKU

MARANCHERY PO

Dist. MALAPPURAM Pincode-679581

Madam,

T : ggraes umafAe fdesrt & wu A fAgfs w1 uRfYe usare (30 @i =)

Re: Preliminary Offer of appointment as Assistant Administrative Officer (3_0m Batch)

o7t gd fafeRea stia o forg RUE set 8 SiTuehl SIERId et aret AR IS & Has # g9 S1ueh! 98y giud axd & o fgfa 8g Rifthcahia 3u @ Sugea
1Y SR O 319 Her fohd T A iR 2rdf R TRl Stee star o J wgraes gerafies siflienr & ue 8q TaearT wafid fahg S 8

With reference to our letter instructing you to report for Pre-Recruitment medical examination, we are pleased to inform you that, having
been found medically fit for appointment, you are hereby selected for the post of Assistant Administrative Officer in Life Insurance
Corporation of India, on the enclosed terms and conditions.

3mueht Sifa fAgfth oot Sraferd axarasil o URgd e aT UfR1eror dhe WR ufieror gg Ruld s & s SRy foma saam|

Final appointment letter will be issued to you later, on submission of required documents and reporting for Training at the Training center.

wedly,

Yours faithfully,

FrIART e (i)

Executive Director (Personnel)



g wg ad

Terms and conditions

1. JTURT I AR St AT A & Ggraes uemafe sifderRt Herf & SfdemiRal )R ] a9 & ~ad IR ad fear smam|
39 gAY I 99 JUY 32,795-1610 (14) — 55,335 - 1745 (4) - 62,315 &1 T Id- o IfARad 31U T +7cd SMeRd et &
T g1 ST foh TR SuRih ert & folg a9a-99a IR 1] 811 319 fIthiEe dhdlegs™ U whie & Sidifa aeifed gt

Your salary will be fixed at the minimum of the scale applicable to AAO cadre officers of LIC of India. At present the applicable
scale is Rs. 32795 - 1610(14) - 55335-1745(4)-62315. In addition to the basic pay, you will be entitled to draw such allowances as

may be admissible from time to time and applicable to the above cadre, as per rules. You will be covered under Defined Contribution
Pension Scheme.

2. 31mg i fafdr srefa uRfee ufeor & e g+ &t fafd 23/12/2019 @ ga av fi s@fe & forg aRdten o g IuRih ug W)
JTUehT TTITeRUT, TRReteT Safdy & SR STUch HdTuoT-ch thidl SHfHeig JUT SMTeRT & 1efiH ghm| fAgfh iRt afketern safer
g1 Tehd & g forelt oft ffar & uReften orafd 3F af & arfdres =i givft

You will be on probation for a period of one year from the date of appointment, i.e. date of your joining the induction training on
23/12/2019. Your confirmation in the above post will be subject to your satisfactory work record and conduct, during the
probationary period. The appointing authority may extend the probation period, but in no case shall the total period of probation
exceed two years.

3. Ig o A& VRATT Hat g4 o A1 319 A gRT I9g-99a R g1 RuiiRa vra & foeedt off T o dArdt/aguRia wmidRor &
= g
This being an All India cadre, you are liable to be posted /subsequently transferred anywhere in India as decided by the Corporation
from time to time.

4. 9f& 3 Uget T g YaRd g ot gg et § b oy urfYe uferor erdem # affe gid aug o adue Aol @ ges dy
SHRIAfh U3 UEJd e

If you are already in employment, it is essential to submit a valid discharge letter from your present employer, at the time of your
joining the Induction Training Programme.

5. 3mmueht fAgfe fAafY srafa uferor s & uRfAe ofeor & uRY fAfY & &9 @ o7 IR auf I s &t Far & gl afe sma
FRIIR Tg0T e Y A & IR af i srafdy o g1 & uga & fohelt off aror @ Shtem e e <t BaTd ®ied 8 st simaeh dar
AT 3 &1 STt @ ot 3MTUeh! 9aT Bien/ a1 A1 |R gid 3. 5,00,000/- (Ui g 3UQ) 6t &=RIT g o] Sgedt ST e s
hY aRTATIT §AHT & IR UR ¥RUTS et gIfTI S S7emafl ot U1 et 8q SMTUR! TelTg & Srdt & foh oma gAR ¥1se wR g Mg
ThRAC h SUR MG WA TR AR W &ech o Jod & GAged IR <7 ¥ TR | %. 5,00,000/- (49 @@ $UT) a1 &fagfd
e o g unfagfa os uegd R

You are required to serve the Corporation for a minimum period of four years from the date of appointment i.e. date of
commencement of induction training at Training Centre. In case you leave the services of Life Insurance Corporation of India or your
services are terminated, for any reason whatsoever, before the completion of a period of 4 years from the date of joining, you are
liable to pay to the Corporation by way of liquidated damages, a sum of Rs.5,00,000 /- (Rs. Five Lakhs Only) plus applicable GST,
immediately on your leaving the services/ termination. To fulfill these requirements, you are advised to furnish an Indemnity Bond

for Rs.5,00,000/- (Rs. Five Lakhs Only) duly executed on a Non-Judicial Stamp paper equivalent to the value of stamp duty
applicable in the place of execution, alongwith separate surety for equal amount as per the format available on our site.



6. 3Tuch! gtk YR Sfias i fm (=) fafaam 1960, Sfiaw fimr fm sifafad 1956 6 ey 48 & siarfd dg TR gRT
F1Q MY famt gut YR Sfiaw a1 A aur TRER gRT SRT gd 999-99g R dfd gameiae séer gRT nfia ghft| sk
forg srfard & o omu fr gRT Tea-a9g IR Hif@es sruar fafea $u & SRt @t srgeert ofiv/sruar smier &1 SrgERT gd ute
Eadl

Your appointment shall be governed by the Life Insurance Corporation of India (Staff) Regulations, 1960, the rules formulated by the
Central Government under Section 48 of the LIC Act, 1956, and the administrative instructions as issued by LIC of India and the

Government and amended from time to time. It is essential for you to observe and abide by all instructions and /or orders that may
be issued either orally or in writing, by the Corporation from time to time.

7. arErySt (draraSt faxielt Aif) & deie & Frm g ggaeficran (SR Sier) Hifa &1 ures adT 8 auT srus sanRal g gegafaat
Pl IoT TR FAMSS SGSdT & ATY SAFGRT ¥ SR et dUT iferdl! YRepl died 7 o fal i ke e gq Uicdied ohedT 8l
39 UohR i Mfafafat & dferaar o ffa & st o) A & Sar @ geran/ skafed fohar i1 9erdar &1

The Corporation follows a Zero tolerance policy in relation to frauds (Anti Fraud Policy) and encourages its employees and
intermediaries to act honestly with high level of integrity and to safeguard its interests including Policyholders. Any indulgence into
said activity may result in Removal/Dismissal of the employee from the services of the Corporation.

8. 3TUahT MfRreTor 23 R 2019 @t URY g1 Ifeh Tt IRoft st w0 & dar &Y 71E 8, et oft Fror & wferor SifeT w7 8g
Y O 1 lg SRy Wi g1 fohar simem | afe s fad fafd st uferor dg R Ralé 81 aed at Fgfh o1 g8 s @
& FA=E | S| o & § foh uferor dhe R Rl st & forg s g ok wram am eqg it sigrft & fig oy geReR T8
&1 ufreror &Y iy 12 Fearg <l g auT UiA&T07 & SR A fhelt epR &t ggl Ao 8! &t St |

3MMYeht JH=IT; GaR @ URaR & SR ufAe1or G & 9HT A7 §R1T | SITaRTehdT 811 UR 3iTUeh! AdaR / 3rachiar & T & of
UfA&ToT ehreferd H MAW @ & forg &R foram ST derar ¢ 1mfRreror e oR Uferor & SR a3 8q Wie i o1 veie
ZRIfhaT g

Training will start on 23" December 2019 at Mysore (Karnataka). Since the entire schedule is fixed in advance, no request for
extension of joining date will be entertained, for any reason whatsoever. If you fail to report at the Training Centre on the date
mentioned above, this offer of appointment stands automatically withdrawn. Please note that you are not entitled for
reimbursement of travelling expenses incurred by you for reporting at the Training Centre. Duration of training would be 12 weeks.
During training, no leave is generally sanctioned to the participants. You will be required to attend regular classes etc. from Monday
to Saturday. You may also be directed to attend classes / Programmes etc. on Sunday / holidays as and when required.

Arrangements regarding boarding & lodging during the training at training centre has been made by the Corporation.

9. I 3Tuehl IRk FH g 21 HoR gt dt 3kl Terrg & STl 8 foh 3y fadier 21.12.2019 &t AR & ud R Ruld o) 38 u=A 6t
s gfea ufa ufderor dhe i Ruté ara 97a 3@ A8 UfAET e gRT SUeh! 36 U3 &t Jfsd ufa du fgda ufafefy afga
U <l S| puam oy 39 o # fAfgd g g et & fAfdea wiepfa ot qvfd gg Mg & 39 uRfHe g o & f5dia
gfafeft uferor saaeame & gge Fe &l

If you are agreeable to the above terms and conditions, you are advised to report on 21.12.2019 at training
centre at Mysore.

Print of the soft copy of this letter has to be brought at the time of reporting.

You will be handed over the hard copy of this letter in duplicate by the Training center. Please handover the duplicate copy of this
letter of Preliminary Offer of Appointment duly acknowledged signifying the acceptance of the terms and conditions laid therein to
the Training Manager/ Course co-ordinator.

10. o uferor dhg & Ruié e T mfafad snrera off uferor dhg & erewerae St Uegd &

You are also advised to submit the following documents to the Manager / Course co-ordinator, of the training center at the time of
your reporting there.

(@) & Y JaRd A AT g At , T fFatertT & Hrigh o
(@)  Discharge Letter from the present employer in case you are employed.
(@) U3 & AFeda 5 H YT Jeifad, R 1Ries &rg iR R fAwanfea arfagfa
EERERC RS IRV DRE]



(b)  Indemnity Bond and separate Surety duly executed on Non-Judicial Stamp Paper as mentioned in Para 5 of this letter.
(M) O TG W AT AT g HIelich Uu= (T T &t ufera)

(c) Attestation form (Original with Two copies) duly completed and signed.

(8) IS 3T AATSId I FIETTehR & THY UFJd hiA oh [oQ hagl 7T g1 3R 31U U = &2 UTY & |
(d) Any other document that you were required to submit at the time of Interview but have failed to do so.

(3.) MU 4 el (V¥ 915l ) F 39 e Uga U |

(e) Your 4 photographs (stamp size) & Original valid Photo ID card.

SWRIE 10 () ¥ 10 (8.) & aftid wrATeIal & ¥ ig +t RIS URgd 7 e UR 31TY UTRIET0T ShRishA J M §14 o 311 gt S|

Non submission of any of the documents as listed above in 10(a) to 10(e) may disqualify you from joining the Training Programme.

11 UfAeToT o ERE IR STeT (IS 1 ) foram Sk S99 odten & SR ford & Irafeer Ter & a1y gaarfud fhar S |
IR STeT o h GRM JTferdl oh W@ Fwieft gAR gd o e iR e & |

IR STeT & A 7 @ UR UfAST0T 7 Mt g Y srgAfa gt & STt a1 IR UeiAeh a st shriae! chl ST |

Biometric data (thumb impression) will be captured during the training and verified with the biometric data captured during the examination
process. Kindly refer our previous instructions regarding maintenance of fingers for biometric data capture.

If Biometric data does not match with the biometric data captured during examination, you will not be allowed to continue in training and
appropriate administrative and legal actions will be initiated.

37T GRT U G&dTatoll 1eh H Seeid STUh! IUSTIA o STUR R YRt 3 fUser aif & dafdra sro@eff 71 mar §1 st srden &t
STt 8 fob afe smoeht Siifar Y fAfa A whis sacTra S11dr 8§ af 31U Q8 SaeTTa chl YT STegEIaR el dehlel ail| 3! IWih Agfh
ST aUT I ATt gRT ST THTOT OF & A0 & T 81 I & 916 Ife I8 uar IodT & foh Oreset Shfd @ g1 srear shit
IR T Hefd g1 g ol SATUHT STaT T & af ST VaTg TR IS HRUT FAY Jid TAT e & STeht 3R fomm foneft gatug & ot
THTOT U TR o TR WRe &S Hfgar o urael & S1efiq shars oft &t S dewelt 81

On the basis of the documentary evidence produced by you indicating your sub caste, you are treated as a candidate
belonging to Other Backward Class. You are required to inform the undersigned about the change immediately, if there is
any such change in your caste status. Your above appointment is provisional and subject to the Community Certificate being
verified through proper channels. On verification, if it is revealed that your claim that you belong to Other Backward Classes
or your not belonging to creamy layer is false, your services will be terminated forthwith without assigning any further
reasons and without prejudice to such further action as may be taken under the provisions of Indian Penal Code for
production of false certificates .

Fkkkkkkkkhkkhkkhkhkkhkkhkhhkhx End of document F*kkkkkkkkhkkhkkhkhhkhkkhkhkkk

"The information contained in this electronic message and any attachments to this message are intended
for exclusive use of the addressee(s) and may contain confidential or privileged information. If you
are not the intended recipient, please notify the sender at LIC OF INDIA or co_mailadmin@licindia.com
immediately and

destroy all copies of this message and any attachments. The views expressed in this E-mail message /
Attachments, are those of the individual sender."

2 attachments

= attestation form-format.pdf
346 KB

= Information brochure Induction training.pdf
715 KB



Urgent

ADMINISTRATION

(DSFC-G)
No. 51243/ASST-G1-DSFC/2021/Admn Calicut University.P.O,
Dated, 05.06.2021
MEMO
Sub:- Calicut University Regional Center, Perambra- Appointment of Assistant Professor

on Contract- Reg.

Ref:- 1.Notification No68994/ASST-G2-DSFC/2016/Admn 19/6/2019
2.Interview for selection to the post of Assistant Professor on contract at Centre for
PG Studies in Social Works held on 4/10/2019

With reference to the above, Smt. Cinterlla KK,
Kizhakkekariyatt(H), Thalakulathur(PO),Kozhikode, is informed that she has been selected for the
appointment as ‘Assistant Professor on Contract’ at the Calicut University Regional Centre,
Perambra for a period of one year on a consolidated salary of ¥30,000/- per month.

She is, therefore, directed to report for duty with her certificates in original for verification, before
the Co-ordinator, Calicut University Regional Centre, Perambra within seven days from the date of
receipt of this memo, failing which her selection will be cancelled without further notice.

She is also informed that extension of time to report for duty will not be allowed. No TA/DA will be
paid for joining duty in this regard. On joining duty, she has to execute a bond in stamp paper worth
X200/- in the prescribed format.

Muraleedharan T
Deputy Registrar

To
Smt. Cinterlla, K.K,
Kizhakkekariyatt(H),
Thalakulathur(PO),
Kozhikode

Copy To

The Coordinator,,Calicut University Regional Centre, Perambra
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| P Dr.Dilip Diwakar <dilip@cukerala.ac.in>

Fwd: HEALTH LINE - KAVAL PROJECT, KASARAGOD - CASE WORKER

2 messages

Gautham Nc <gauthamnc@gmail.com> Mon, Sep 20, 2021 at 2:05 PM
To: dilip@cukerala.ac.in

Sir this is the only email | have received regarding my position at Healthline.

---------- Forwarded message ---------

From: Health Line <healthlineksd01@gmail.com>

Date: Thu, 3 Jun 2021, 09:11

Subject: HEALTH LINE - KAVAL PROJECT, KASARAGOD - CASE WORKER
To: <gauthamnc@gmail.com>

Cc: Mohanan Mangad <mohananmangad1970@gmail.com>

Hi,

Greetings from Health Line Kaval Project, Kasaragod

As per interview conducted on 31-05-2021 (Monday), We have selected you as Case
Worker in Health line Kaval Project, Kasaragod. We request you to come to the Health
Line office as soon as possible with your id card, Educational & experience certificates
and a photocopy of those id & certificates.

Thank You

with regards

Please Contact:

Mohanan Mangad

Project director

Mob: 9446679718

HEALTH LINE - KAVAL PROJECT
Kasaragod

200000000000

Please don't print this e-mail unless you really need to - think of the trees you can save - conserve paper.

2 attachments

Screenshot_20210920-140337_Gmail.jpg
345K
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Dr.Dilip Diwakar <dilip@cukerala.ac.in> Mon, Sep 20, 2021 at 2:24 PM
To: Gautham Nc <gauthamnc@gmail.com>

Ok. Thanks Gautham. Kindly take the Alumni Membership at the earliest.

Warm Regards

Dr. Dilip Diwakar G (1. fgeliT fearev)
Assistant Professor (FgTde 3Tam)
Department of Social Work

AT Y faemar

Central University of Kerala

I Hoa1d faeafdearea

Periye, Kasaragod- 671320

Article Published: https://cukerala.academia.edu/DilipDiwakar

Citation: https://scholar.google.com/citations?user=1SKq9elAAAAJ&hl=en
Book: http://www.sagepub.in/books/Book246166

[Quoted text hidden]
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29t April 2019.

Ms. Keerthana Mariya Joseph,
Thonakkara (H)

Chakkittapara (P.O)
Kozhikode — 673525.

Dear Keerthana,

mByom Consulting &
Management Services LLP
Praneel, No. 4, Arunachalam Road
Kotturpuram, Chennai - 600 085
Tamil Nadu, India

Tel.: +91 44 4864 1495
www.mbyom.com

OFFER OF APPOINTMENT

With reference to your application and subsequent interviews you have had with us we are pleased to
appoint you as an Analyst in Kerala with effect from 1t May 2019 on the following terms and conditions:

Your fixed pay will be Rs. 2,40,000 per annum. You will also be eligible for Performance Pay
depending on mByom’s (hereinafter referred to as “Organisation”) performance and based on
your performance.

You will render professional services as per the requirements and guidance of the Organisation.
You will be expected to work onsite on projects as per project requirements.

During your engagement with the Organisation, the Organisation has the right to include your
name as a project team member in communication to current and prospective clients and in
submission of proposals for professional services.

As a full-time employee, you will not take up any other professional assignment for any entity
or individual or group of individuals which is in conflict or deemed to be in conflict with the
projects of the Organisation, without prior approval of the Organisation.

You are governed by all the rules and regulations of the Organisation, which are in existence
and/ or may be modified and brought in force from time to time in future.

You will maintain complete confidentiality and secrecy of the matters pertaining to our office or
to our clients. During your employment, or any time thereafter, you will not disclose, divulge or
make public or make use of whatsoever information, knowledge, secrets or intellectual property
rights, confidential information of the Organisation or its clients obtained by you in the course
of your engagement with us.

Services can be terminated with 1 month’s advance notice or payment of an amount equivalent
to 1 month’s gross fixed pay in lieu of the notice by either side. In the event of any misconduct
or breach on your part, the Organisation reserves the right to terminate this contract without
any notice.
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We take this opportunity to welcome you to mByom and look forward to your valuable contribution and
a mutually beneficial association.

Kindly sign the copy of this letter as a token of having accepted the above terms and conditions of your
engagement and return the same for our records.

Sincerely,

For mByom Consulting and Management Services LLP,

-&‘n@jﬁﬂﬂ
Ajit Mathai
Partner

Accepted

(Keerthana Mariya Joseph)
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GREEN WORMS ECO SOLUTIONS LLP

_ , 140B, The Crest Building, Varakkal Road Junction
Ga%%l\é West Hill Chungam, Kozhikode - 673 005

WORMS  m: +91 9656 363513, +91 9656363502
i E: info@greenworms.org, W: www.greenworms.org
Ref: GR-LLP/HR/ APP/19-0001 Date;.gg’l.gg_l'xmﬂ """""
To.
Sreerag K.
Karakkavadukkam
Kolathur

Kasaragod- 671 541

Sub: Appointment Order

1. Subject to the terms and conditions of this Appointment Order we. Green Worms Eco
Solution LLP. are pleased to offer you employment in our organization on the following

terms and conditions
Date of Revised Employment -01.02.2019
Designation - Public Relation Officer
Remuneration(Monthly) - Rs.20000/- (Twenty thousand rupees only)

2. All statutory taxes and applicable duties are pavable in respect of the remuneration
received by vou from the Company shall be your sole liability and the Company will not be
held responsible for your default under any circumstances whatsoever. It is however clarified
that all payments to be made by the Company to you under this Appointment order shall be
subject to applicable Income- Tax deductions at source and other statutory deductions. if
any. The company undertakes that in case any statutory deductions are made by the
Company. it shall provide the necessary/ requisite “Tax Deducted at Source certificates™ to
vou within the period prescribed under the (Indian) Income Tax Act, 1961 or any other
applicable Act in compliance of which deduction at source has been made by the Company

3. For the purpose of carrying out your duties. you may be given various properties including
laptop. camera, visiting cards, marketing materials, brochures, programs, files, business
plans. documents. or any other tangible. electronic or otherwise, containing information
relating to the Company or its business. You shall not use such properties for any purpose
other than for the official purposes as may be authorized by the Company from time to time.
You shall not use these properties for your personal purposes. You shall return forthwith any
such‘pm_peny that may come into your possession or under your control immediately upon
termination of your employment with the Company. The Company reserves the right to

deduct the money value of such things from your dues and take such other action as deemed
proper in the event of your failure to account for such property to its satisfaction.

?iir(]:)cl::;g ﬂ;e le;mrc of your emplo?'ment. you shall, subjec} to l‘he superintendence and
such dut?eo sx:ic persons as maybe _dlrected by the C ompany from time to time, carry out all
o S an func}mns and exercise alll such powers for the purpose of carrying out your
. S, as may be assigned 1o, and vested in, you by the Company from time to time.




5.1 You shall be appointed at our Corporate Office at West Hill, Calicut and thercafier be
hased out of such locations in India or abroad as may be determined by the Company from
time to time. You will be expected to travel within India and overseas whenever required and
as directed by the Company

5.2 You shall be a fulltime employee of the Company and shall not, during the continuance of
this Appointment Order, directly or indirectly, be employed in any other manner or engaged
in any other business. You will devote your entire attention to your duties to promote the

interest of the Company.

6.

(1)

(i)

(ii1)

1.2

3

5.3 You shall be entitled leave as per the leave rule framed by the company.

Non-compete and Non-solicitation

During the period of your employment with the Company. you shall not:
cither personally or through an agent, company or otherwise in any other manner

directly or indirectly be concerned or interested in any business which is the same as
or similar to any business carried on or proposed to be carried on by the Company or
which directly or indirectly competes or may compete with any business then carried
on or proposed to be carried on by the Company: '

Assist any person in any way directly or indirectly in any activities, which are
competitive with the business of the Company:

Perform any act or engage in any activity which is materially detrimental to the
business or reputation of the Company.

Confidentiality
You shall not reveal to any person any Confidential Information (as the term is

hereinafter defined) concerning the organization, business, strategy, client. operations,
finances. technology, transactions or affairs or the operations and functioning of the
Company. which may come to you knowledge during your employment. You shall
keep complete secrecy of all such Confidential Information entrusted to you and shall
not disclose any such information in any manner to any third party.

This restriction shall survive expiry or termination of your employment without limit
in point of time but shall cease to apply to information or knowledge, which comes
into public domain.

“Confidential Information” as is used in this Appointment Order shall mean all

information or data made available to you (whether furnished orally, in writing,
electronically or through any other form or medium or which has come to your
knowledge and regardless of whether it is specifically marked or identified as
confidential) or any part thereof, concerning or relating to the Company, including all
analyses, forecasts, reports, studies, agreements and other documents, as the case may
be, whether prepared by you or a third party, but shall not include any information
wh?ch is generally available to the public through no fault or omission of the
recipient.



9.1

9.2

(i)

(i)

(iii)

Except with the prior written approval of the Company. you shall not during the
continuance of your employment make otherwise than for the benelit of the Company
any records, notes or memoranda relating to any matter within the scope of |1us1in-,::~..e-.
of the Company or concerning any of its dealings or affairs nor shall you cither during
the continuance of your employment or afterwards use or permit to be used any such
records. notes or memoranda otherwise than for the benefit of the ('nmpuny‘-l:p(m
termination of your employment. you shall forthwith return all assets and properties
of the Company in his possession and documents and business records in your
possession or otherwise acquired during your employment and copies thereof. You
shall have no right of retention of the assets or documents of the Company.

Intellectual Property
You acknowledge that copy right and all other intellectual, moral or proprietary rights

in any document. cinematography or other materials produced by you during the
tenure of your employment, including without limitation your inventions, creations.
work products or whatever forms of objects that may be protected under any
intellectual property laws in India or the laws of the relevant jurisdiction shall vest in
and be owned by the Company to the maximum permitted under applicable laws.

You shall do all things necessary (at the Company’s request and expense) to perfect
such vesting and ownership of such rights by the Company both during and after the

period of your employment.

You shall ensure that such document, other material produced by you will be original
and will not infringe the rights of any third party.

Termination

The Company may at any time terminate your appointment under this Appointment
Order, for any reason whatsoever, by serving a prior written notice of not less than 30
days to you, or by making payment in lieu of. You may at any time terminate your
employment, for any reason whatsoever, by serving a prior written notice of not less
than 30 days on the Company or by making payment of 30 days salary to company in
lieu of.

The employment under this Appointment Order may be terminated by the Company,
forthwith without any prior notice to you, for any of the causes mentioned below:

You commit a breach of this Appointment Order. or fail to perform your duties and
obligations, or commit any misconduct or violation of Company’s policies, work

place discipline, ethics policy etc:

You are convicted of any criminal acts that may adversely affect your ability to
perform your duties or which may adversely impact the Company’s reputation or
standing;

If you become insolvent or is declared bankrupt;



(iv)

(vi)

10.

11

14.

16

If you in the sole judgment of the Company, has engaged in corrupt or fraudulent

practices. including in relation to rfe ;
: 0 : .
Appointment Order: performance of your obligations under this

You are engaged in acts of moral turpitude: or

You act .dlshoneslly_ or negligently in the performance of your duties hereunder or
engages in acts of misconduct; or

Validity of Information

This appointment is offered to you based on the information provided by you in
writing and during the course of subsequent correspondence and meetings. In the
event of any of the information being proved incorrect, the Company will view it
seriously and take appropriate action.

Security Check

Every personnel in this Company is liable to undergo security checks, irrespective of
his status and designation. (Unless otherwise specified by the Managing Director or
any Designated Director, through a written circular)

Policies, facilities and amenities

The facilities and amenities granted by the Company in excess of the statutory and
contractual requirements do not form a part of the conditions of service and are
subject to Change at the discretion of the Company. Any change in the rules,
regulations, policies and orders announced by the Company from time to time and
applicable to you will form a part of this contract of employment.

Change of Address

The address provided above will be considered as your contact address for all
communications and notices. You will keep the Company informed of any change in

your residential address
Date of Birth
We have recorded you date of birth as 14/05/1994 based on data submitted by you.

Retirement
You will retire on reaching an age of 55 (Fifty five) years. At that time, your dues will
be settled along with all retirement benefits available to you.

Training

During your service with the Company if you agree to be sent abroad for training at

Company s expense you will be required to sign an agreement with the Company to
serve for 3 (Three) years from the date you retum to India. You are also liable to pay



17.

18.

19.

20.

20.1

20.2

20.3

the |,'IQI'I{'I-.“_\ t]l.lnl'lllhu.l h_\' the Board n CHSC YOul decide 1o leave the ( ORIy belore
completion of the period specified.

E-mail:

l'-ljﬁ!ll ’ilt"].“.\' I‘ﬂ‘f\:ldcd by the Company is o be used exclusively Tor Company
nﬂu.:ml business. The Company will have the right to cheek the c-mail sent and
received.

Sending of any information related the Company's commercial / linancial / technical
data to unauthorized persons would be treated as a breach of trust and a serious
offense. You will be responsible for the misuse of ¢-mail and all its conscquences
including litigation arising therefore.

Sim

Sim card provided by the Company is to be used exclusively for Company’s oftficial
business. The Company will have the right to check the call details. Sharing any
information related the Company's commercial / financial / technical data to
unauthorized persons will be treated as a breach of trust and a serious offense. You
will be responsible for the misuse of sim and all its consequences including litigation
arising therefore.

Laptop

Laptop provided by the Company is to be used exclusively for Company’s official
business. The Company will have the right to check all the details. Sharing any
information related the Company’s commercial / financial / technical data to
unauthorized persons will be treated as a breach of trust and a serious offense. You
will be responsible for the damages / misuse of laptop and all its consequences
including litigation arising therefore. The Company is the sole owner of the Lap Top
and in the event of your Resignation/T ermination from the employment you will have
10 handover the Lap top back to the Company. The employee will not have any right
of Lien over the lap top in any circumstances whatsoever.

Dispute Resolution

In the event any dispute arises between the parties out of or in connection with your
appointment, the parties shall endeavour 10 settle such dispute amicably in the first
instance. The attempt to bring about an amicable settlement shall be treated as having
failed as soon as one of the parties hereto, after reasonable attempts, which shall
continue for not less than 15 days, gives a notice to this effect, to the other party in

writing.

In case of such failure, the dispute shall upon the expiry of the aforesaid period, be
referred 1o arbitration to be conducted by a sole Arbitrator, who shall be appointed by
the Company. The Arbitration proceedings shall be governed by the (Indian)
Arbitration and Conciliation Act, 1996 and shall be held in Ernakulum. The language
of arbitration shall be English.

This Appointment Order shall be governed and interpreted in accordance with Indian
law and the Parties submit to the exclusive jurisdiction of the Courts of Kerala.



We welcome you as a member of our organization, We hope that our association will
be a mutually happy and rewarding one.

Please sign and return the duplicate co

v Py of this letter in token of your aceeptance of
the above terms and conditions, at the

earliest.
Y working Hours

Your working duration will be 8 hours per day including lunch breaks.

The shift timings will be based on process / program requirement as and when
explained by your superiors.

17 Notice of Termination

: . |
puring the period of employment your services are terminable by giving ere month’s
notice or salary in lieu of by either side.

The Company shall have the discretion to relieve you before expiry of the notice period

on such terms & conditions as may be decided by the Company, including payment of
salary equivalent to the balance notice period.

For Green Worms Eco Solution Ilp

\
L]

= 1\
2
—

=(KOZHIKODE

I confirm that all the information given by me is true and my appointment _iﬂ your
Organization is subject to the validity of this information. I also hereby confirm having read
and having understood, agreed to abide by the above terms and conditions

Name;
' SYEQ.«(J{%, !Q

Sigﬂature;
=l
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CENTRAL UNIVERSITY OF KERALA
deteas feew, IR e SRREANE-671320

TEJASWINI HILLS, PERIYE P.O, KASARAGOD - 671320 =
" /No. CUK/NT/PF-94/SHE/2020 S17718) fewrifahear ¥ 3 /Dated 4™ August 2020

TEA/ORDER

Hast/Ref:-Offer of Appointment No. CUK/REG/RO-1/2015 Vol 11/16 dated 31% January 2020

1. Shri. Sreehari E is appointed provisionaily as Lower Division Clerk under UR category in
Central University of Kerala with effect from the forenoon of 3™ February 2020.

5% As Lower Division Clerk in Central University of Kerala, Shri. Sreehari E will draw the Pay
and Allowances in Level 02 of Pay Matrix. His present basic pay is fixed w.e.f. the F/N of 3
February 2020 as follows:-
Pay Matrix Level e
Cell/Stage ]
Pay 1 319,900/- 7
; *DA : As applicable
% HRA . (@ 8 % of Basic pay
Transportation Allowance : X900/~ +*DA /
*As amended from time to time
3. Any excess payment made/found to have been made will be recovered by the University either
by adjustment against future payments due to the employee or otherwise.
4. The declaration of probation of Shri. Sreehari E in the post of Lower Division Clerk is subject
to the verification of basic qualifications and experiences submitted by him.
5. This is issued with the approval of the Vice Chancellor.
Sd/-
gﬁmﬁra / Regisirar
AAT F/Memo No. CUK/NT/PF-94/SHE/2020 f=tifFa 3ea/Dated, August 2020
#ar#&/To
/sm/ri. Shri. Srechari E, Lower Division Clerk
giafafy Copy to:-
15 PS to Vice Chancellor
2. PS to Pro Vice Chancellor
3 PS to Finance Officer
4. PS to Controller of Examinations
=) The Chief Vigilance Officer
6. The Deputy Registrar (Purchase)
7 The Internal Audit Officer
8. The Deputy Librarian
9. The Assistant Registrar(Admin/Estt.) / (Finance)

10. The System Analyst
bl: The Section Officer (Finance)
12 Personal File /Service Book

13. Guard File WO
14. Office copy x
39 AT (F/FAT)/Deputy Registrar (AdminXEstt.)



Environmental Resources Research Centre

N.C.C. Road, P.B. No. 1230, P.O. Peroorkada, Thiruvananthapuram - 695 005, India
& (0) : 0471-2437069
Website emcindia.org E-mail : errc1230@gmail.com

Prof. Dr. S. Anirudhan
Principal Investigator

21 June, 2021

EXPERIENCE CERTIFICATE

This is to certify that Mrs. Anaswara Devi B.R is working as Research Assistant
under my guidance at Environmental Resources Research Centre (ERRC), Kerala, India
from 15-02-2021 onwards, for the project entitled “ Assessment, mapping and preparation
of database on spatial distribution, status and baseline features of granite and other
crystalline rock quarries in Thiruvananthapuram, Kollam and Pathanamthitta districts”
funded by Directorate of Environment and Climate Change (DoECC), Govt. of Kerala,
India.

As a team member of the Project as Research Assistant, her knowledge in the
field of Geology and Geospatial analysis has been a great help for the successful
completion of the project. She is most efficient in planning, managing, and executing the
project by her proficiency in GIS analysis related to Quarry area and proximate land use
using QGIS software. During my association, 1 have seen her as an ardent student with
energetic and enthusiastic nature willing to volunteer for hard work., 2
I 'wish her all success for her future endeavors.

Regards.

Sincerely Yours,

N O —
Dr. 8. Anirudhan

Professor of Geology (Retired), University of Kerala
Emeritus Scientist, ERRC.

E-mail: sap3354@gmail.com, Mobile: 8921857658
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Website: www. keralapsc.gov.in
E.imail:dopkd. psc@kerala.gov.in
KERALA PUBLIC SERVICE C COMMISSION
DISTRICT OFFICE : PALAKKAD
a/2020/(1) Polakkad
Dated 249 07.2021

No. PIV(3) 2887

From
The District Officet
Kerala Public Service Commission
kad — 678 001.
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To
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ISS >

August 16, 2021

Dear Shilpa :

Welcome to ISS. We are pleased to extend you an Offer, attached are two copies of the Letter along
with the New Hire Package.

ISS conducts a background check for all new hires. Confirmation of your services in the firm is
dependent on successful completion of the background check. This check includes:

e I|dentity verification

e Educational and Professional Qualification verification
e Employment History and References — last three years
e Credit Check

e Criminal check

In order to carry out the background check you would need to submit all the required documents to
facilitate the checks. A separate email will be sent to you to provide the details. All completed forms
and documents must reach us at least 5 days after the acceptance of the Offer Letter failing which
your date of joining the firm will be delayed.

You are required to report to the Human Resources Department on the first day of joining.

Yours sincerely,
For and on behalf of Institutional Shareholder Services India Private Limited

: :@d*\ '

Bhagyalyoti Shetty
Associate Vice President
Recruitment, Human Resources - Asia Pacific

INSTITUTIONAL SHAREHOLDER SERVICES INC.

7th & 8th Floor, Central B wing, Nesco IT Park - Tower 04,
Western Express Highway, Goregaon East, Mumbai — 400063

ISSGOVERNANCE.COM



APPOINTMENT LETTER

03 Aug, 2020

NAYANA VARMA
PARIMANATHUKOVILAKAM
PALLIPURAM, Alappuzha, PALLIPURA
CHERTHALA

688541

Resume ID # 2390106
Dear NAYANA,

This is with reference to discussion you had with us recently. We are pleased to offer you the position of a
Analyst on the following terms:

1. Place of Employment and Timing.

1.1 Your initial place of work will be at COCHIN However, your services are transferable, and may
be assigned, after reasonable notice, to any location in India or abroad where the company or
its affiliates conducts business. The duties to be performed by you hereunder shall be
performed in such locations as are reasonably necessary or appropriate to carry out your
duties hereunder, subject to reasonable travel requirements on behalf of the Company from
time to time.

1.2 You will be expected to attend office - except when traveling on business during working
hours/shifts as may be decided by the Company.
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PROVISIONAL ENGAGEMENT LETTER
PROVISIONAL EN

PF-’ABPMIMQH#DEV#PURAM BO / DATED 18.06.2020
6ri/smt. NARRA BHANU PRAKASH /o w/o /o NARRA SRINIVASA RAQ

is hereby provisionally engaged as GDS ABPM/ Dak Sevak,Mahadevapuram B /w
18/05/2020 He/She shall be paid

s Konda S.0 S0 with efiect from
== ime to time. His/her date of birth is 11/06/1998

TRCA as are admissible fram ti

should clearly understand

NARRA BHANU PRAKASH
o as GDS BPM/MC/MD/SV/MM/Pkr is sublect to verification of original
shall be in the nature of contract liable 1o be
and that his/her

Sri/Smt

that his/her engagement
ctive Issuing authorities and
ned by notifying the other in writing

the Department of Posts Gramin Dak

certificates from the respe
terminated by him of by the undersigl

¢t and service shall also be governed by
amended from time to time

evak

condu

|Conduct and Engagement) Rules, 2011 as
hefshe should communicate hi [her

If these conditions are acceptable to him/her,
acceptance in the enclosed proforma
ASP, KandlGkur Sub Pivision
Prakasam Division

P
To (Regd AD) rakasam

sri/Smt, NARRA BHANU PRAKASH

22-2-26A, sai nagar 2nd line

kovur road, kandukur - 523105
Copy To: (By Regd)

L The IP/ASP isi
- Pﬂstr;m IKII'IHKI.I‘“:;' Sub Division Sub division for information
o SLer, an
descriptive particul ndukur H.O HO for information. The memo of
certificat ars, Declaration, attestation form, oath of allegiance, Health
e and Conduct Certificate are enclosed :

i Th
& 5ub Postmaster, S.Konda S.0 SO for inf .
. r information






MNAA

£t
LAICLE O PPt

APPOINTMENT ORD

DATE: 15-06-2021

Mrs. Kzwyz XV is zppointed on probation 25 2 Faculty in Hindi at Don Bosco
College Suithz;’rl gathery on 2 consolidated salary of Rs.16000 /month from
-Juty [ “2021 10 20-04-2022.

ey ey P T

This zppointment is subject to the Terms and Conditions of service Rules attached

to this zppointment order.
)
Signatufe of the Mznager

Man297 g
ol Ea_fﬁ F’ﬁ'rala'
Su{:;!aﬂa" ad D5 7

signature of the Appointee

Datec

Address:

Ph - 04336 223017
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" M Indian Institute of Technology Hyderabad

ALPHIN JOY

Junior Research Fellow (JRF)
Civil Engineering Department
Employee No : P1225

DOB : 14-Jun-1995

Blood Group : B +ve

Emergency Contact : 09744554098

Registrar, ITH



OX_F O RD Oxford University Press India

Office: World Trade Tower, C-1,

N ERSITY PRE 12th Floor, Main DND Road, Sector 16,
U IY § 88 Noida - 201301, Uttar Pradesh, India

Tel: 491 (0120) 4512300. www.oup.com

Private & Confidential

July 19, 2021

Ms. Srilekha P Mambiar
Sree Nivas, Nadal,

P.O Edakkad, Etakkad S.O,
Kannur,

Kerala - 670 663

Subject: Appointment as self-employed consultant

Dear Srilekha,

I write to confirm our offer to appoint you as Malayalam Editor at Oxford University Press,
India upon the following terms and conditions:

1. The Services - During the term of this agreement ("the Consultancy"), you will provide the
services described in the Schedule to this letter ("the Services") with reasonable skill and
care.

2. Authority - Save as expressly specified in writing, you shall not hold yourself out as the
agent of OUP or any subsidiary of OUP and you shall not have any authority to conclude
any contracts on behalf of OUP or any subsidiary of OUP or to enter into any legally binding
commitment on its or their behalf.

3. Confidential Information - As a result of the engagement, you may have access to OUP’s
clients and customers. You undertake to keep any such information ("Confidential
Information") secret and confidential and not to disclose the same to any other person. In
the case of documents provided to you by OUP, these are provided on terms that they are
not to be copied or published to a third party.

All materials, concepts, ideas, methodologies and information relating to the Project or
OUP's business that are disclosed to you during your consultancy are and shall at all times
remain the confidential business information of OUP. Any reports, specifications, tenders
and all notes and analyses relating thereto which are drafted by you as part of the Services
shall also be deemed to be Confidential Information and are therefore subject to the same
restrictions as other Confidential Information.

Oxford University Press is a department

of the University of Oxtord. It furthers

the University’s objective of excellence
Regd. Office: 22 Workspace, 2nd Floor, 1/22, Asaf Ali Road, New Delhi - 110002 in research, scholarship, and education
Country of Origin: United Kingdom by publishing worldwide



Immediately on request from OUP, you will return any Confidential Information in your
possession and destroy all notes, analyses and memoranda containing or derived from such
information.

4. Data Protection and Monitoring - You accept that OUP may need to process personal data
about you and you consent to OUP processing such data for any purpose connected with
this freelance arrangement. If you require further information about the processing
carried out by OUP, you should contact a member of OUP’s HR team in the first instance.

5. Liability and Indemnity - You must take all reasonable steps to safeguard your own safety
and the safety of any other person who may be affected by your actions.

OUP will not hold you personally liable for any loss which arises out of your acts or
omissions whilst you are performing the Services and, furthermore, we will indemnify
you against any personal liability you may incur in providing the Services PROVIDED THAT
that in relation to the act or omission giving rise to any such liability, you have acted

) honestly;

) 1in accordance with your service contract;

) Within your authority; and

) Either in the best interests of OUP, or in accordance with the express wishes of the
Oxford University Press India.

an o

6. Ethical Code of Conduct - The UK Bribery Act 2010 has been enacted and all associates |
Contractor of OUP are bound by the provisions of this Act. The following ethical clauses
shall form part of the agreement:

6.1. The contractual employee represents and warrants that it shall not act, or omit to
act, in such a way as to give rise to a breach by it, or any of its Affiliates, of any
applicable law related to fraud, bribery, corruption or any related matter

6.2. The contractual employee represents and warrants that it shall not offer, promise,
pay, give or authorise (tacitly or otherwise) any financial or other advantage, on behalf
of OUPL:

e To any person in order to induce that person illegally & [ or unethically to
perform a function or activity in connection with a business or organization, a
person's employment, or a public function; or

e To any Official to illegally & | or unethically influence that Official in connection
with obtaining business or a business advantage for any of OUPI or its Affiliates.

The contractual employee and its respective Affiliates shall maintain adequate
procedures designed to prevent any persons who perform services for them or on their
behalf from undertaking the activities described above to obtain or retain business or
a business advantage for them.

6.3. The contractual employee shall promptly report any apparent breach of Clauses
6.1 or 6.2 to OUPL

6.4. Contractual employee shall co-operate with OUPI and its third party
representatives both in relation to any investigation in respect of matters relating to
fraud, bribery, corruption or any related matter, and in case of any reasonably



suspected breach of this clause [®], such co-operation to include, without limitation,
allowing [OUP entity| and its third party representatives, on reasonable notice during
business hours, to access and take copies of the [contractual employee| records and any
other information held at the [contractual employee| premises concerning the
performance of this Agreement

6.5. OUPI shall have the right to terminate this Agreement on no notice, without
liability, for breach of Clauses 6.1 or 6.2.

6.6. In this Clause

a) "Official" includes any: (a) official or employee of any government or
instrumentality of government, including any government-controlled commercial
enterprise; (b) political party or party official; and (c) any candidate for political
office; and.

b) "Affiliate" shall mean, in relation to a party, a person who is, from time to time, a
subsidiary or parent of that party, or is a subsidiary of that party's parent.

6.7. Conflict of interests

OUP India seeks to engage with consultants on an open, fair, transparent and clear
basis. Upon entering into this agreement, you indicate that there is no conflict with
any of your existing responsibilities or obligations under any of your current
employment, contracts, appointments or any other business relationship with any
third party.

If in exercising any of your duties under this agreement you need any prior
formal/informal permission or consent from your current employer or
professional/business relations, you will obtain that permission or consent before
you sign and accept this agreement, to ensure that any services you provide under
this agreement to not breach any aspect of your existing obligations.

By countersigning this agreement you are confirming that you have received all
required due approvals/permissions to execute your role as a Consultant for OUP
India.

7. Consultancy Fees - You will be paid Rs 30,000/- (Thirty Thousand only) per month as
consultancy fee the payments will be subjected to TDS deduction.

8. Commencement and termination - The consultancy will commence on 20 July 2021 and shall
continue till 31 January 2022 subject to the right of either party to terminate this
agreement on one month’s notice in writing.

9. Leaves - You are entitled for 15 days of Contingency Leaves in each financial year or on
prorate basis for employees joining during the year.



If any provision of this Agreement shall be rendered void or unenforceable by any
applicable legislation, that provision shall be severable from the remaining terms of this
Agreement which shall be construed as if such provision had never been contained in this
Agreement. This agreement shall be governed by Indian Law.

If the above terms and conditions are acceptable, please indicate so by returning the
enclosed copy of this letter signed and dated by you were indicated.

Yours sincerely,

o

Payal Arora
Associate Director, HRBP



AU-KBC RESEARCH CENTRE ™91 -as- 22232711

91 - 44 - 2223 6958
E-mail :infod4all@au-kbc.org
URL . http://www.au-kbc.org

M.I.T. Campus, Anna University
Chromepet, Chennai - 600 044.

1™ Oct.2020

To

Ms. Treesa Anjaly Cyriac
k. Thazhathuveetti (H)
E . Poozhikol P.O. Mannar
. Kaduthuruthy
Kottayam
Kerala - 686 604

Dear Ms Treesa.
Appointment Letter
We are glad to offer you the position of “Consultant™ in PSA Project in AU-KBC

Research Centre, from 1* Oct.2020 till the end of the project. You are required to
report for duty on or after 1* Oct.2020 at 10.00 A.M.

Terms & conditions governing your employment are as follows.

~You will be given a monthly upees thirty
thousand only) all inclusive. Your individual remuneration is a confidential matter

and you are expected to maintain this information and any changes hereafter, as
personal and confidential.

Scanned with CamScanner
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4. All the future conditions of your service - explicitly mentioned in this letter or
otherwise, in AU-KBC will be as per the prevailing norms and rules of the centre.

5. This offer does not entitle you to any of the benefits and privileges of the regular
employees of Anna University or the Madras Institute of Technology.

6. Your appointment is purely temporary, at the end of which the same shall stand
terminated automatically unless extended through mutual consent and following

relevant procedures. Your services can be terminated any time by giving one
month notice on either side or one month salary in lieu thereof.

7 Please confirm

Dr. J Prakash
Director

Dr. Sobha L
Program Director

Acceptance of the Offer

I have read. understood and accept all the abo
As desired, I shall join service on

ve terms and conditions of employment.
--------- . o\\o| oo

Scanned with CamScanner
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[ :: :::;:d::: daosen! Guardian Birth i";;::"“ which posted
::\J::':::‘:l’\ns 2.BA (History )
1 MULIYADKA BABU.| 10.05.1986 | 3. B.Ed (Social GHSS Bekur
KUMBLA Science)
7 KASARAGOD 671321 en
HASIM.A .
ADKASTHALA HOUSE BAPUKUNHI 07.11.1991 | 2. BA (Economics)
PERALA 3. B.Ed (Social GHSS Adoor
\f POST KATTUKUKKE Science)
KASARAGOD 671 552
5 JAYASHREE.K 1.SSLC
7/89 2. BA (Economics)
PMS ROAD NARAYANA PATALI 05.04.1986 | 3. B.Ed (Social GHSS
NULLIPADY Science) Chandragiri
KASARAGOD
6. RADHAKRISHNA.M = [ 1.SSLC
MAKOOR HOUSE 2.BA (History ) GHS
BATHERI BHASKARA 03.05.1986 | 3. B.Ed (Social Moodamba
BOMBRANA Science)
KASARAGOD
[7 RAJALAKSHMI.B 1.SSLC
MYLATTY HOUSE 2. BA (History,
POINACHI ANANDA 15.04.1986 Economics &
MYLATTY (P.O) Political Science) | GHSS Pallil
| KASARAGOD 3. BEd (English and
History)
4. M.A (History)
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Siliguri Primary Teachers’ Training College
&
Siliguri Terai B.ED. College

(A Composite Unit as per N.C.T.E. Norms, 2014)

Recognised by N.C.T.E. Ministry of HRD. Govt. of India
Affiliated by WBBPE & WBUTTEPA

Ref: No. STBC/2018/08| Date.0'[07[201%
From Secretary / Principal

Appointment Letter

You are hereby appointed as Assistant Professor in English at Siliguri Primary Teachers’
Training College & Siliguri Terai B. Ed. College, B.Ed. Department, With effect from 1° July,
2018.

This appointment is purely temporary and upto the end of the current academic year
2018-2019 of B.Ed Department as per the West Bengal University of Teacher Training,
Education Planning and Administration University norms.

Your employment is liable to be terminated on serving notice of one month ( or payment
of one month’s salary in lieu of notice ) without giving any reasons whatsoever for such
termination. Further you are hereby instructed not to ieave the service in the middle of the
academic year under any circumstances.

You will be paid a consolidated salary of Rs.21,000/-per month.

You are entitled to one day casual leave per month of service.

The terms and conditions of the employment will be as per the rules and regulation of the
society,

If you are agreeable to these conditions you are required to report to duty to the

Secretary, Siliguri Primary Teachers’ Training College & Siliguri Terai B. Ed. College on 1*

July, 2018.

To,

Noel Kispotta, B.A., M.Ed., SET,NET, : jm

Gayaganga TE Girja Line, Kamala Bagan, ﬁﬁ

Darjeeling-734426, po crett

wﬁ::.td\e

eVt e8¢
.\‘?nwg 1’5\5-

Vill: Dudhaiote, P.O. Thanjhora Bagan, P:S. Kharibari, Siliguri, Dist. Darjeeling, Pin- 734427 (WB.)

E-mail : sigpttc@gmail.com / sigtbc@gmail.com / www.sigttc.com
Phone : 0353-2110882 / 2110972, Mobile: 97349-65214
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Electronic Cert.ificnte NO.: 171018858

8

NATIONAL ELIGIBILITY TEST FOR ASSISTANT PROFESSOR

UGC Ref. No: 18858/(ST)NET-NOV 2017) Roll No: 33004148

Certified that NOEL KISPOTTA

- and
Son/Daughter of CARLUS KISPOTTA

JOSEPHINA EKKA - — had applied for the UGC-NET for eiigibi[itv for

Assistant Professor beld onos-11.2017 nthest _ R A
category and qualified by securing marks at par with the qua[rfymg CHI-Dﬁ Q

ey o _ o category @
in the Subject EDUCATION S i St _ @
As per'rf_)e i#f;rmtib;i pm'mbeb _l;p tbe caﬁbibat,e,“be/_s-fye Eab not completed his/her
Master’s degree or equivalent examination at the time of applying for NET. A
The date of eligibility for Assistant Professor is the date of declaration of NET resu[t, e, ¥4

2nd January, 2018 , OR the date of completion of Master's degree or equivalent (@)
examination with required percentage of Marks within two years from the date of A

declaration of NET result, ie, by 1stianvary,2000  whichever is [ater.
This is an electronic certificate only and its authenticity should be verified from the uGC
by the employer. This electronic certificate can also be verified by scanning QR Bar Code 8

printed on the electronic certificate. ! - M \
validity of this electronic certificate is forever. T e

Head "
Date of Issue: 19-03-2018 NET Bureau

Note: a) U§C has issued the electronic certificate on the basis of information provided by the candidate in
his/her Application Form. The appointing authority should verify the original records/certificates
of the candidate while considering him/her for appointment, as the Commission is not responsible

for the same. The candidate must fulfil the minimum eligibili conditi
the notification for UGC-NET, 9ibllity conditions for NET as laid down in

b) Wherever SC/ST/OBC/PWD is shown in the UGC Ref. No., the

institution
check the relevant documents of that category. recruitment body

.ﬁ}-\ 5
)

~
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The date of qualifying for SET 1s
This Certificate is valid forever.

me\..%’i;_,

Prof. (Dr.) Subha Sankar Sarkar

Chairman
Steering Committee, W.B.SET

Date of Issue :  21.06.2018

THE WEST BENGAL COLLEGE SERVICE COMMISSION

ASSISTANT PROFESSOR OF COLLEGES & UNIVERSITIES
(Accredited by the UNIVERSITY GRANTS COMMISSION, New Delhi)
(Valid in the State of West Bengal only)

e e NOBL KISPOTTA. - oo o7
Son/Davghterof ... CARLUS RISPOTIA - . = . o s
e R SOBIMINAEKKA i 2

ST PUD NO

WBCRE ;
|

i

ATE ELIGIBILITY TEST FOR THE POST OF

NOEL KISPOTTA

--------------------------------------------------------------------------

%PQ’K kK uwon— Koy
Dr. Dipak Kumar Kar

Chairperson
The West Bengal College Service Commission &

Member Secretary, W.B. SET

Now: 3)The West Bengal College Service Commission is issuing the Certificate on the strength of the information provided by

the candidate. The appointing authority should verify the original record/certificate(s) of the candidate while considering

- him/her for appointment, as the SET agency cannot take the responsibility of authenticating the genuineness of his/her

claims,

b) lfthe candidate is a PG student, he/she must complete the same with the requisite marks within two years of the date of
declaration of result of the SET examination.

©) i the ‘_’a"difiate belongs to SC/ST/OBC/PWD category, the appointing authority should check the document(s) while
considering him/her for appointment, as per the stipulations laid down by the concerned Dept. (s) of the State Gowt.

d) Ihl?tiis is an electronic certificate and its authenticity should be verified by the employer from the WBCSC. The electronic
Cate can also be verified by scanning QR Bar Code printed on the certificate.




