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CENTRAL UNIVERSITY OF KER ALA
Prive P O, Kasaragod - 671 316

MINUTES OF THE SIXTH MEETING OF THE SECOND EXECUTIVE COUNCIL
HELD ON 25™ JUNE, 2014 AT HOTEL PRESIDENCY, ERNAKULAM

The Sixth Meeting of the Second Executive Council was held on 25" June, 2014 at Hotel
Presidency. Ernakulam.

The following were present:

1 Dr. Jacob Chacko, Acting Vice-Chancellor Chairperson. -~ |
2 | Dr. Babu loseph ' Member |
3 |Dr.DarveshGopal _ |[Member ]

|4 | Dr. Jayakrishnan A i Member
5 | Dr. K N Chandrasekharan Pillai Member ]
6 | Dr. P K Radhakrishnan Member |
7 Dr. E. D Jemmis Member

{ 8 Mr. C P Ratnakaran. MHRD Representative Member

| 9 | Mr. Sasidharan V. Registrar l/c : Secretary

Dr. Syed Igbal Hasnain had expressed his inability {o attend the meeting because of another
unavoldable conumitment.

The Vice-Chancellor welcomed the members and expressed his gratefulness io them for
making it possible to attend the meeting in spite of their busy schedule,

The Vice-Chancellor briefed the members about the developments that had taken place since
the last meeting. The administrative office of the University, including that of the VC,
shifted from the leased premises at Vidyanagar and commenced functioning at the
University’s permanent Campus at Periye w.e.f. 4.6.2014. All administrative units were
accommodated into whatever space available in the newly constructed uni-floor buildings.
The decision to move into the permanent Campus stemmed from the realization that the
Campus would sprout to life only if the administration is also present right there to
experience the travails and triumphs of Campus life. Besides, the physical presence of the
administrabon would enable the monitoring of construction activities which were lagging far
behind schedules. Of 19 items of work entrusted to CPWD, only 8 have been completed (and
that too behind schedule), 9 were still going on, and 2 have not vet been commenced. Tt
remains a fact that CPWD has not been able to honour commitments or deliver on time.
Faced with this reality, it has become imperative to seek out other options.

The most important development, the most important event the entire CUK community is
now fooking forward to, is the First Convocation on 18" of July. Heclic preparations are on
for the conduct of the event. Preparations by Government and the District administration are
in full swing; construction of a helipad for the use of the President is fast nearing completion.
The entire University community — Faculty, staff and students — have geared up their loins
and are toiling hard to make this event a big success.
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While 1aking note of 1he report of the Vice-Chancellor. the Couneil sirongly TECONTT ende

ihat another PRMC he appointed (0 ensure & competitar to CEWD in the hope that 3¢ vl
lead iv better output from bai units, ]

The zgenda items were then zken up for disenssion.
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The Minutes of the Fifih Meeting of the Executive Cauneil held an 3™ May, 2014 were
confirmed as there were no E0VETSE COMments.
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While considering the Action Taken Report on the Fifih Meeting of the Secand Execirtive
Council held on 3™ May, 2014, the Council made the following remarks op the Hem
No.EC:02:05:10 (Imtegrated programme 10 International Relations of the Capital Centre as
the first Department undey the School of Undergragnate Studies):

One of the members opined that the ntegrated BAMA programme conducied gt Trivandrom
Centre should not be treated as 2 satellite of the PG programme conducted at Kasaragod. The
Taculty required as per UGC nonns (1:2:4) be filled up on regular basis 5o that the gquality of
teaching is noi compromised. The Centre be nourished to develop it 1o a full-fiedged
Department. Another member suggesied that regular faculty be appointed towards the end of
the second vear of the programme. The Council, however, in prnciple, decided 1 strengthen
the Department by appomting regular faculty,

With regard o engagement of senior faculty on contract, the Vice-Chancellor informed the
Council that in spite of floating adwr. through website, the TESponse was very poor,
Considering the grave situation, the Couneil authorized the Vice-Chancellor 1 seek oug
compelent and qualified sepior faculty and appoint them on deputation/contrac through
Invitation.

| ECO20607 | Aunaal Repor o tha goin STT5T ' ANy
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The Council nioted that as per Section 30 of the Ceniral Universities Act, 2002, 1the Annnal
Report of the University shall be prepared under the direciion of the Executive Coungcil,
which shall include, amang other matless, the steps taken by the University towards he
fulfilrment of its objects and shall be submitted to the Court on or before sush date as may he
preseribed by the Statutes and the Cour shall consider the report in its Annual Meeting,

he Court shall subnsit the Amnual Repart to the Vigitar along with iis comments,

A copy of the Annual Report, as prepared under sub-gection 10 (1) of the Central Universitiag

Act, 2609, shall alzs ha submitied to the Central Govarmmment, which shall, as soop ae may ha,
cause the same to be laid nefore hath Houses of Parliament




in order 1o fulfil the requirement of laying before both Houses of Parliament, the Editoral
Commitiee, constituted by the Vice-Chancellor, has prepared the Fourth Annual Report.

After going through the contents of the Fourth Annual Report 2013-14, the Council
recommended the same 16 the Courl, However, it suggested that the cover page need contain
pictures of University buildings, its Logo. eic. and should not include any photograph of
individuals.  The WVice-Chancellor was authorized to make changes necessitated by
errorsfomission. ete. The Couneil also suggested that the PDF form of the {inal version of the
Fepart be sent to all the members for perusal.

EC:02:06:04 Ta consider grant qf' study leave for a period of fwelve months in favour |
of Dr. Rajendra Pilankatta, Assistant Professor, Dept. of Biochemistry &
Ji:faiecalﬂr Biglogy, te avail UGC Raman Post-Doctaral Fﬂﬁﬂu’fﬂp i

The Council considered that Dr. Rajendra Pilankatta, Assistant Professor. Dept. of
Biochemistry & Molecular Biology. has been awarded the UGC Raman Post-Daoctoral
Fellowship for a period of twelve months with a Fellowship of $3000 per month. Dr.
Pilankatta has now requested for grant of study leave for availing the Fellowship w.ef, 26
September. 2014. The Faculty Council and the Head, Department of Biochemistry &
Molecular Biology have recommended the same.

The Council noted that Dr. Pilankatta joined the University on 14.12.2011 and completed less
than 2 12 years of continuous service as on date. As per UGC guidelines, Assistant Professor
with a minimum of three years continuous service is only eligible for granting of study Jeave.
As such. he is short of about 2 % months of service on the day he intends avail the
Fellowship, i.e. 26" September, 2014.

The Council also noted that the Medical Centre of George Town University, Washingtlon is
offering the Fellowship. After thorough discussion, the Council opined that UGC Raman
Post-Doctoral I‘cIlows‘njp is a prestigious one and is considered to be an honour for a faculty
to get it Therefore, it is resolved that twelve months leave be granted to Dr. Pilankatta
condoning the shortage in service for availing the Fellowship.

EC:02:06:05 Rﬁwmmmdmﬂﬂs of the EC Sub-Commitiee constituted fo assess UGC
Regulations as-amended in 2013

The Council noted that a Committee of EC members comprising the UGC representative, Dr
P K Radhakrishnan and the Dean, School of Mathematics and Physical Sciences. Prof Jacob
Chacko, was constituted by the Executive Council at ifs second meeting held on 25" August,
2013, vide item, EC:02:02:01, 10 ook into the matters relating to Clauses 6.0.1 and 6.0.2 of
the UGC Regulations 2013 on faculfy selection procedures, such as scope & calculation of
APl scores, minimum reguired scores. criteria for screening of candidates at any level of
recruitment, ete.

The Council aiso noted the recommendations of the EC Sub-Committee as given below:
Background

FJollowing UGC Regulations 2013, for appointinent of
Professors/ Associate Professors (Dirvect Recruitment/CAS), the
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Fxecutive Council at  its second meeting, vide resclistion
FCo2:02:01  stopped appomtment of Professors/ Associate
Professors, _pew_d.i'.ng receipt of clarification from ifhe UGC,
Thereafter, the Universil Y conducted interviews oy fo the
POsts of Assistant Professors, notified vide advertisement o,
CUK/R/T1/2012 Dated, the g February zo13. This led to
SEVIOUS Crisis in mdany leaching Departiments, currently {591'?15
led by Assistant Professors i/c, shouldering responsibilities,
which are wvery often unmanageable given their (acf of
administrative experience. This fas, in fact, led the TC to ask the
Vice-Chancellpr to invite experienced — fande an
deputation/contvact at its fifth meeting field on 77 May, 2014
(vide item TC:02:0531). Due to Poor mfrastructural facifities of
this least developed district of the State, suitable senioy Persons
identified by the University seldom accept the mvitation to
come down on deputation. This recommendation is intended to
incorporate the provisions of the UGC Amendment »0; 3 into the
selection criteria and thus facifitate the continuance of the
hitherto stalled seflection process. Selection/ appointment of
Professors/Associate Professors should take precedence over that
of Assistant Professors so as to enable them provide leadership 1o
the respective Departments by being involved in the Frocess of
selections of Assistant Professors.

UGC Amendment 20,z

Jor appointment of Professors/ Associate Professors, UGC
Regulations 2010 prescribed Pparameters for calculation of APr
Scores which were Based o Research Jowrnal Publications,
Research Books, Research Projects, Research Guidance, and
Traming courses, Conference/ seminar/ workshop papers, ete.
CUK formulated its application format (appended) on thes,
guidelines.

However, the UGC Regulations Amendiment 2013 stipulated
percentage-wise caps on afl the above aspects - e.g., Research
Jowrnal Publicatione 30 %, Research Books s %, Research
Projects 20 %, Research Guidance 10 % and Training courses and
Conference/ seminar/ worbsh op papers 15 %.

Stnece  ifie existing format of (UK application/selection

commiitee critevia did noi Jprescribe any ca e o API scores

claimed by candidates (exc ept for the fast category where g

celling of 51 marks fiad heen Specified); the application
. :
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format/selection committee critevia of CUKXK need to be vevised
in the fight of the UGC Regulations Amendment 2013, e, 30 %
for Research Jouwrnal Publications, 25 % for Research Books, 20 %
for Research Projects, and 10 % for Research Guidance and 15%
for Tramming courses and Confevence/ seminar/ wovkshop
JPapers.
The Application Format/Selection/Scveening Committee critevia
may be revised in the fight of UGC Regulations Amendment 2013
with regard to Direcl Recruitment /CAS. Applicants may be
given time to resubmit scoves based on the above. The ban on
processing of applications may be withdrawn.

Appointinent of Acciciant Professors

Large numbers of applications arve being received for various
posts of Assistant Professors. Subject experts and Visitor's
nominees find it severely taxing to have to interview all
candidates called even after a process of scveening. The norm
adopted by other Central Universities/ Central Government
mmstitutions to invite a maximum number of 8 candidates per
post may thevefore be adopted and implemented in CUK.

PhDs produced

As the new appointees in the category of Professor / Associate
Professor have to lead the rvesearch activities as well it is
recommended that an applicant for Professor position should
have produced, at least, three PhDs and those for Associate
Professor should have produced, at least, one PhD.

While accepting the recommendations of the EC Sub-Committes for implementation of the
UGC Regulation 2013, the Council resolved that the best qualified people only be called for
interview. TFurther, it was resolved that for becoming eligible to be called for interview for
the post of Professor, an applicant should have produced at least three Ph.D: and for
becoming eligible to be called for interview for the post of Associale Professor, an applicant
should have produced at least two Ph.Ds.

The number of candidates to be called for interview for various teaching posts be restricted as
follows:

1) For one post : 12 candidates
2} Foriwo posis : 20 randidates
3) Forthres posts 25 candidates
4) For more number ol posts : 1:8 ration may be followed
i
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However, the Covneil suggesicd that the respective Screening Committees be given {he
discretion o adopt criteria for sereening and snort-listing of candidates 1 accordance with
the UGC Regulation 2073,

F(T.'!?E.:ﬁfaftf’a_i T CUHHHEJ"IEJIEH'_-EE Fared leave af the rate ag_‘" E ?}Ee_—m—a};‘?
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‘ | working davs durving vacation to afl the feaching fuculry due it lugoing of

| | the First & Fhird Semesters in the acadenic year 201, 314
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The Council considered the fact that the First semester Postgraduate Courses in the
Academic Year 2013-14 was staded on 2™ September, 2013 and due to this late starl of (he
academic section caused lagging of the courses in both First & Third Semesters. Therefore,
the Second Semester extended beyond 9" May, 2014 and thus the vacation became
shortened. As per UGC Guidelines an “Leave”. a teacher holding headship is entitled for
credit of earned leave at the rate of 1/3% of the total days of work done during vacstion. Byt
the leave rule is silent abgut the entitlement of othey leaching faculties wha had worked
during vacation in connection with the lageing of the academic section, evaluation work of
entrance examination, admission, ete.,

In view of the above, the Council approved granting of eamed leave to the teaching faculiies
@ 1/3" of the total davs of work done during the vacation owing to the extended Semnester

BC02:06:07 | Tiets reconmzniied Jv the Fourli, Wiecting o] The Seeaad Fomanec
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‘—{a} To consider and approve fﬁfmﬁ'ﬂa:' Accounts aof 1 E&Eﬁs_gﬁ@ for the
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approved the same,

The Council also authorized the Vice-Chancellor to make cormrections, if any, necessitated
therein and to report the same to the Council.

itior: of the University as on 152074

L) | Financial pos 014 o

The Council noted the present {inancial position of the University with sati sfaction as given
Below:

(1} Opening Balance ason ] 4.2012 out of XTI Plan Allocation : 1631.38 lakh

(2} Grant received so far out of X Plan (2012-2017) : %000.00 lakh
(3) Interest eamed on the grant recetved »410.00 Fakh
(4} Acadeniic receipts/fees/other receints, ele. : 141.18 lakh
(3) Total funds available with the University : 11182.59 lakh
(6) Expenditure incurred durin ¢ X1 Plan {1 2760457 lakh
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{7} Expenditure ineurred up to 21.5.14 during XI1 Pian

Allocation and out of unspent balance of X1 Plan : 9157.82 1zkh
(8) Percentage of utilization : 81.89%
{9) Unspent balance as on 1.6.2014 1 202497 lakh

[EC-02-44 :ﬂ.ﬁ:ﬂj—! To consider the drafi Medical Atterdance and Treatment Regulations
| 2014

The Council noted that the Headquarters of the University is in 2 remote district of Kerala,
where medical facilities are very meagre. One has 1o either depend the hospitals in
Mangalore or the other parts of Kerala even for common diseases. In order 10 streamline the
Medical claims of the emplovees. a draft Regulation called “Medical Attendance and
Treatment Regulations 2014” has been made wherein provision for empanelling Hospitals
and Diagnostic Centres has been kepl. For availing medical facilities in Private Hospitals and
Diagnostic Centres, reimbursement at CGHS Bangalore rate has been proposed.

The Council may consider the Regulation and approve for implementation with immediate
effect.

The Council approved the draft Regulation in principle. However, the Chairman requested
the members to peruse the same znd offer comments/suggestions, if any, in the next meeting
before it becomes operational.

| 20244766702 | Hmeridimsent 1o Regeuation relating 1o Condint of Convoeaion i

Some of the sequence of events in the existing Regulations for the conduct of Convocation
have inaccuracy in lerms of the practice in vogue at other Central Universities as conveyed to
us by Rashtrapathi Bhavan. E.g., the Chief Guest delivers the Convocation Address only
after conferring the degrees fo the recipients. However, in the existing Regulation of Central
University of Kerala, the Address has been kept immediately affer declaring open of the
Convocation.

Additional clauses were required {o provide for Convocation Address by the President of
India and Academic Gowns for the President of India. Consequential changes to serial
numbers and sequence of clauses are required. It was also noted that as per the Act,
procedures on Convocation are to be prescribed through Ordinance instead of a Regulation.
The existing Ordinance 20, however, is inconclusive and lacks procedural details. In view of
the above, the entire procedures and protocols with respect 1o Convocation had to be
proposed as a new Ordinance No.42. The existing Ordinance 20 and Regulation may be
t=ated as repealed.

The Council perused the amendmeni proposed and approved the same as placed at
Apnexure-]

| Welfare of the Employees of the University

The Couneil observed that the Central University of Kerala started functioning on a rented
building in the year 2009 with limited number of staff mcmhcrrs. Now, the University has
i .
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grown with about 110 permanent employees - bath teaching & non-teaching- the need af sz —
Cooperative Society to improve the premotion of the economic imtereets of the employees in
accordance with co-operative principles is inevitahle.

A Co-operative Society denotes a form of organisation wherein persons voluntarily associaie
together as human beings on the basis of equality for the promoiion of economic imerests of
themselves, The philosophy of the formation of Co-operative society is "all for each and each
i n
foral".

A8 per provision 6 (1) (xxiii) of the Central Universities Act. 2009, the University have the
power 1o make arrangements for promoting the health and gereral welfare of the emplovees.

The Council approved the proposal. The drafi bye-laws will be submitted 1o the next
Execiiive Coungil.

Herala) Reles 2009

EC:02:44:06:04 | Adoption of Contiibuiory Providens Funt {(Centrel Oniersny ﬂ

The Council noted that the Executive Council at its fifth meeting held on 3" May, 2014, vide
item EC:02:05:13 resolved to approve Contributory Provident Fund for the employees of the
University who are not covered under NI'S.

Central Universities Act, 2009 vide provision 6(1){xxi) give powers to University 1o lay
down conditions of service of al} categories of employees including their code of conduct,
Also the provisions of Aet 26(f) states that the Statutes may provide for all or any of the
following matters, namely the conditions of service of employees including provisions far
Pension, Insurance, Provident Fund, the manner of termination and disciplinary action.

To regulate the service conditions of such employees, formation of CPF rules exclusively for
the use of Central University of Kerala is necessary.

The Council considered the draft Contributory Provident Fund (Central University of Kerala)
Rules, 2009 and suggested thai the same may be implemented after receiving comments/
suggestions from the members in the next meeling. g

As there was no other item for discussion. the meeting ended with vote of thanks, from and 1o

the Chair. i
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